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PART-1—Orders and Notifications by the Government of Trinura,
the High Court, Government Treasury etc. '

TRIPURA ROAD TRANSPORT CORPORATION (OFFICERS & GTHER EMPLOYEES) RECRUITMENT
REGULATIONS, 1986. !

REGARDING THE METHOI) OF RECRUTTMENT AND QUALIFICATIO’\I NEZCESSARY FOR RB
CRUITMENT TO DIFFERENT POSTS UNDER T HE CORPORAI’ION

In exercise of the p(}wers conferred by section 45 of ﬁze Road Transport Cazporatzon Act, 1950 and with
ihe previous sanction of the State Government the Tripura Road Transport Corporation hereby makes the
following regulations relaling to the methods of recruitment and quahﬁcanan necessary for appointment io the
post of Ofiicers and other employees of the Corporation” namely :—.

t. SHORT TITLE AND COMMENCEMENT :—

N 7 {i) These regulations may be called: Trlpura Road Tramport Cerporation  (Officers and  other Em-
ployees) Recroitment Regulations, 1986. - o : ‘ |

‘. (i) They shall come in to force on the date of their publication in the official Gazette,
2. NAME OF THE POSTS:

The name of the posts shall be as specified in Celumn T of the Scheéuie annexed to these rsﬂu}atzons
(hereinafier referred as the scheduie). , !

3. NUMBER OF EACH POST, THEIR CLASSIFICATION AND SCALE OF PAY —

The number of each. post mentioned in Column I their classification and the scale of pay attached Ehcre
to shall be ag regpect;veiy specified agamst such posts irf col. 2 to 4.0f the schedule..

4 METHODS OF RECRUITMENT ? AGE LIMIT AND OTHER QUALIFICATION ETC,

The ‘methods of recruitment; age limit, quallﬁcatmn and other matters relating to each post mentioned
in col. I shall be as spemﬁed agalnst such post in co} 5 to 12 schedule,

DISQUALIFICATIONS - No Person

)

{2) Who has enfered into or confracted marriage with a person having a spouse living or
. . B

(b) Who, having a spousc living entered into or contracted a marriage with any persen, shall be eligi-
ble for the appoipntment to any post mentioned in the schedule provided that the Corporation may
if satisfied that such marriage is permissible under the personal law applicable to such person and
the other party to the marriage and there are other grounds for so doing, with the prior approval
of the State Governmen: exempt such person from the operation of this regulation.

§. POWERS TO RELAX '

Whefte the Carporaéleri is of the opinign that it is nccessary or gxpedient so to do, it may by order, ‘
for reason 1o be recorded in writing and with the prior approval of the State Government relax any of- ?
the provisions of these regulations wnh respect to any class or category of persons,.

I. SPECIAL SAVING REGARDING SCH CASTE SCH TRIBES AND SPECIAL CA’I‘EGORIES OF
PERSONS -

Nothing in these regulations shall affect the reservations, relaxation of age limit and Gther conces- -
_ sions required.to be provided for the Sch. Castes, Sch. Tribes and other special categories of persons
P in accordance with the orders issued by the State Government from time to time in this regard. It
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8. REPEAL AND SAVING :— .
(1) All thé existing rec.zmtment rules- rclatmg to the posts mentioned in Col 1 of the schedule

}.V

w

&

.10

o Wb

&

‘which were notified under the notification No. F.

1(13>GEN/TRTC/81/0125. dated '9.4.82, No. F.

KI3NGEN/TRTC/82/4176 dated 25.9.82, MNo. E. I(13) GEN/TRTC[82/4413 dated’ 610 82 and No.
T. I(IS}GEN/TRTC/SZJ‘ZG?O dated 23.6. 85 are hereby reépealed.

(2) Notwithstanding such repeal, every vrder passed, notification issued, action taken, appoinl~

* ment and promotion made under the aforesaid repealed rules. shall be
-igsued, taken or made under the. correspondmg provisions of -these regulatlons in respect of each such

-post.

| SCHEDULE
- DEPUTY 'MANAGING DIRECTOR (ADMINIS

Name of Post

Numbér of Posts.
Classification.
Scale of Pay

Whether Selection or Non-Selection ﬁ)ost '

Age Limit for direct recruitment

Educational and other qua}iﬁcations
required for direct recruitment.

Whether age Himit and educational
qualifications prescribed for the
direct recruitment will appply in’
case of promoties.

Period of Probation, if any

Whether by direct recruitment or
by promotion or transfer and
percentage of the vacancies to

be filled by various method. -

In case of recruitment by
promotion/deputation/transfer,
grade from which promotion/
deputation/transfer -to be made.

If a D.P.C. exists Whﬁt is its composition

©

Name of Post
Number of Posts.

‘Classification - | : e

Scale of Pay - .
Whether - Selection or -
Non-Selection .post. :
Age Limit for direct recrultmmt
Educational and other.
qualifications required

for direct recruitment.

Whether age limit’ and educational
qualifications prescribed for the
direct recruitment will apply in
case of promotes.

Period of Probation, if any

deemed to have  heen passed

Sd/- lilegible
MANAGING DIRECTOR

- TRIPURA ROAD TRANSPORT QORPORA'IION

AGARTALA : TRIPURA.

TRATION- 1(0113)
1.{One).

Class-I

Rs. 1200-2100/-

Selection,
Upper age limit 45 years.

~ Degree in Asts/Science/Cormmerce or Engineering of -
any recognised University with 10(Ten) vears experi

. ence in a senior supervisory post in managerial capa-

SCHEDULE

| —,

" nisation:

2(two) years.

city under the Government or Semi-Government Orga-
Knowledgc in Labour Act, Rules and per-
sons having experience in transport organisation shaii
be ‘given prefﬁrcnce

“NO,

By prommwn failing that by dcputation, failing that
by direct recruitient.

By promotion :“from the post of -personnal Officerf
Traffic Manager baving 10 vears experience in the
grade. Deputation from State Government/Corpora-

tion of other State Government or Ccntral Govern-
ment,

Class-I D, P C .

T e "_""-"' o SL. NO 2

DEPUTY MANAGING D}ZRECTOR (TRAFFIC}

2(two)

Ciass-}i '
120(}-2[00/—

Seiectlon.

Upper age limit 45 .yc:irs.

Degree in  Arts/Science/Commerce or
from any recognised Univérsity. with- 10 vears expeti-
ence in a senior Supervisory post in Managerial capa-
city in-State. Transport Organisation. = Knwledge in

‘Motor: Vehicle  Acts and other reievant Acts/Rales

with. experience in Traffic Management in Transport
()rgamsatwn shall be preferable.

- Age :—"‘No’

Q&aliﬁcation Yes’

2(two) vears. ) : =

Engmeermg )
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Whether by Frenr oreoreiiment or
by promotion or transfer and |
cemtage of the vacancies o
Hed by various method.

In case of recruitinent by
promotion/deputation/transfer,

Age Limit for direct recruitment

=

N T . T

W
"5‘»“'\/'

g&i;;f,f

By promotion failing that by Deputztion. failing that

by direct recruiiment.

the post of Traffic Manager with
Deputation from

Promotion from
atleast 8 years service in the post.
under the State - Government/,

Upper age lifit 45 years.

grade from which promotion/ an  equivalent post
deputation/transfer to be made.- Corporation of another States/Central Government.
If a D.P.C. exists what is its compcsatmn —  Class-I D.P.C.' " ‘
SCHED[}LE SL. No. 3
Name of Post o Cy — DEPUTY MANAGING DIRECTOR (MECHANL
| LA L
Number of Posts, . o e 1(Ome). . S St
Classification - T Class-I : ‘ : EETE O
Scale of Pay. : i v Rs. 1200-2100/- o o, 3 pd
Whether Selection or Non-Selection post ¢ - Sclection. ‘.if
{

Educational and other gqualifications

Degree in Mcchamcai/Automobﬂc Engmeenng with

B B A L,

L i e
'

L

required for direct recruitment. d; atleast 10 years experience in a senior Supervisory, .
' . post in a large Auto Moblie/alhed Industry as Main- |
) icnance Engmecr i1
Whether age limit and educational .~ | e NOT = i
qualifications prescribed for the . )
direct recruitment will apply in - » i
case of promoties. o ]
Perniod of Probation, if any - —_ '2(two) years. . f;
Whether by direct recruitment or -~ By promotion failing that by Deputatzon failing which
by promotion or transfer and ' by dir ect recruitment. -
percentage of the vacancies to
be filled by various method. :
In case of recruitment by e Promotlen from the post of. Contwﬂer of Stores and
promotion/deputation/transfer, Purchase /Works Manager with 7 years service in the |
grade from which promotion/ grade. Deputanon from equivalent post under the i
deputation/transfer to be made, -dtate and Central Government. Should posses degree
: Diploma in Mechanical or Automobile Ene'meenng i
If 2 D.P.C. exists what is ils composition. t—  Class-l D.P.C.T . ° ;
SCHEDULE '
Name of Post - ENGINEERING OFFICER (CIVIL)
Number of Posts. 1 {Cne)
Classification — Class-I _
Scale of Pay — Rs, 12{)0«2100/-
Wheiher Selection or Non.Selection post.- p Se}ectzon
Age Limit for direct recruitment —  Upper age limit 35 years
Educational and other qualifications -~ Degree in Civil Ehgineering from any recognised -
required for direct recruitment. University with atleast 5 years experience as Assistant
- Engineer or equivalent post under the Govemmcnt/i
Seml-Govcrnmcnt orgamsatton
Whether age limit and educational e NO?
gquakfications prescribed for the - -
dhrect recruitment ‘will apply in & f
case of promoties. et
Period of Probation, if ang - 2{two} years. |
Whether by direct recruitment or By promotion faihng that by I)epuiatlon fa;img that
by promotion or transfer and by direct recruitment. ;
percenitage of the vacancies to :
be filled by various method. : S ' i
Iz case of recruitment by — From the post of Assistant Engineer (Civi) with 7
romotion . deputation / transfer, years service in the grade. Shall posses degree /1)1p10~ A
erade from which promotion/ ma in C:ml Engmeermg i
deperanion. transfer to be made. : . ;
I 2 D.P.C. exists what is its composition. i— Class-I D.P.C. o4
SCHEDULE SL., No. 5‘
Name of Post -— CONTROLLER OF STORES AND P’EERCHAQF
Nezther of Posts —  1(One)
Chvssification . - ClassJl
Scale of Pay = Rs 900-1900/-
Tither Scicction or N ion pust =  Sclection.
Age Limis for divcct reowitment —  Upper age Famit 35 years,

Ao} PO PR S
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Fducational and other qualifications
required for direct recruitment.

Whether age limit and educational
quahﬁcatzom prescribed for the direct

recruitment wili apply in cace of promotecs

Period of Probation, if any .

Whether by direct recruitment or
by promotion or transfer and
percentage of the vacancies to
be ﬁﬂed by various method.

In case of recruitment by
promotion /deputation/transfer,

- grade from which promotion/

deputation/transfer to me made.

If a D.P.C. exists what is its composition

Name of Post

- Number of Posts

Classification
Scale of Pay

. Whether Selection or Non-Selection post

Age Limit for direct recruitment
Educational and other gualifications

. required for direct recruitment.

Whether age limit and cciucationai_.

cgualifications prescribed for the
‘direct recruitment will apply in

" case of promotees, o

_ Peviod of Probation, if. any

. Whether by direct recruitment or
by promotion or transfer and

percentage of the vacancies to - -
be filled by various method.

In case of recruitment by
promotion/deputation/transfer, .
grade from which prometion/
deputation/iransfer to be made.

If a. D.P.C. exists what is its composition

. Name of Post

Number of Posts

Classification’

Scale of Pay

Whether Selection or Non-Selection post .
Age limit for dircct recruitment.

Educational and other Qualifications
required for direct recruitment.

Whether age limit and educational’
qualifications prescribed for

the dirgct recruitment will apply

in case ol promotes,

- Period of probation, if any

Whether by direct recruitment

or by promotion or wansfer and
percentezz of the vacancies 1o
be fled oy vanous methods

T cesr of vecroimert by

SCHDULE

" QGovernment Organisation or in a reputed. firm.

Degree in Mechanical Engmesﬂng with at least 7

{seven) years exgerlence in automobile Stores and

Purchase works in Government Department/Semi-

Age :— ‘No’
Qualification ‘Yes

{Z{two) vears,
By promotion failing that- by deputation and failing
which by direct recruitment.

Promotion from the post of Stores and Purchase Offi-
cer with at least 3 years service in the pdst

- Class-11 D.P.C. _
SL. No. 6;

WORKS MANAGER
1(One)

Class-H

Rs. 900-1800/-
Selection.

Upper age limit 35 years.

Degree in Mechanical Engmwrmg with at‘c,ast 7

{Seven) years experience in sentor Supervisory capa-
cify in workshop of Government/State Road Trans-
port Undertaking Pepartment. - Preference shall be
given to persons possessing degree in  automobile

- Engineering.

No.-

Z(twa) years.

By promotion failing - that by deputation and failing
which by direct recrmtmcnt

S

Promotion from the post of Assistant Engineer
{(Mechanical)y with 3(three) vyears service in the post.
Deputation from the analogous post under the State
Government.

— " Class-II D.P.C.

SCHEDULE

o

. Ofganisation.

SL. No. 7

PERSONNAL OFEIER

I{One)

Class-1I"

Rs. 800-1860/- .

Selection. .

Upper age limit 35 Years. :
Degree/Diploma in Personnel Management or Indus-
trial relations or M.A. in Social work or Sociology
from a recogmsed University.  Minimum_ 3(three)
vears experience in  Government /Scmi—Govemment
Degree in faw will be preferred.

Not applicable, .

2(two) vears.
By direct recruitment,

-
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SCHEDULE

Name of Post

Number of Posts

Classification

Scale of' Pay

Whether Selction or Non- Seiectxon post

. Age limit for direct’ tecruitment.

Educational and other Quahﬁcatmns required fm-
dire¢t recruitment,

i
.

Wiether age limit and educational qualifications

‘prescribed for the direct recruitment will apply

in case of promotes,
Period of probation, if any

Whether by direct recruitment or by promcuon '

or transfer and percntage of the vacancies to be
filled by various methods, )

Ta. case of recruitment by promouonfdeputanon

transfer, grade from which promotion/deputation
transfer to be made. - N

a D. P. C. exists whatis its composition.

SENIOR STATISTICAL OFFICER
I{one) ‘

Class«IT

Rs.800 - 1860/-

‘Selection,

Upper age Hmit 35 Years,

Post Graduate degree or honours Graduate in
statistics/Methamatics/Economics  from  amy

recognised University. § years: expemence in Statis~ -
tical work in a State Road Transport Uudcrtakmg

- Not applicable.

2 (two) years. .
By pmmouon failling that by Dcputanon failling

which by direct recrutment.

SCHEDULE

Name of the post
Number of posts
Classification
Scale of pay

Whether Sefection post
or Non-Selection post,

"Age lunit for direct

recruitimcnt,

Educational and other qualifications required
for direct recruits.

- Whethsr  age and EBducational qualificatiofi

prescribed for direct recuits will apply in the
case of promotees.

Period of probation, if any.

whether by direct recruitment

o1 by promotionftransfer . and

_percentage of the vacancies to be

filled by various methods.

Tn case of recruitment by promotion/deputation/
transfor, grades from which promotion/deputa-
tion/transfer fo be made.

-

If a D2.P.C. exists, what is its composition.

Promotion from the post of Statistical officer with

5 years service. Deputation from equivalent post
under the State Government, *

Class—1I D, P.C.

S.. No. 9.

TRAFIC MANAGER. _

. 3 (three) .

‘Class—II

- 800- 1860/~

Selection

Upper age limit 35 Years, -

- Graduate of any ~recognised University with

atleast 7 years experience in Traffic operation

and in supefvisory capacity in a State Transport

Organisation. Prgference will be given to those
having . knowledge in motor Vehicle Act, other

_.relevant Acts and Rules with knowledge in plan.

“

ning and Scheduling of Bus/Truck scrvices,
No’

2 {two) years.

By prometzoﬂ fazhng that by Deputaton, farllmg
which by dircet recrujtment.

Promotion from the post of = Administrative
Cfficer with atleast 5 years service in the poss.
Deputation from analogous post under the State
Government.

Ciass—I D.P.C.

acien

P
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SCHEDULE . Sl No. 1
Name of Post .. ENFORCEMENT OFFICER :
Number of Posts - lone) - ' 1
Classificetiont 3= Class-1I '
Scale of Pay _ =~ Rs, 800-1860/-
Whether Selection or Non—Selection Post - Sciec‘ii«_mx

Age limit for direst recruitment.

Educational and other Qualifications required for ¥

direct recruitment.

- Upper age limit 33 Years,

Graduate in  Arts{Science etc. from a recognised’
© University. Hyperience i similar . capacity  in
GovernmentfSemi-Government Orpanisation.

Whether age limit and educational qualification  *+ .Not applicable
prescribed for the direct recruitment witl apply in

case of promotees,

Period of pmbatiob, if any

- 20(ewo) years: .

Whether by direct recraitment or by promotion - Direct recruitment failiag which by Deputation.
or transfer and percentage of the. vacaacies 1o be - '

filled by various methods.

In case of recruitment by promotionfdeputation/ - i Deputation from equivalent post in State Govern-
transier, grades from which promotién[depﬂta—- ’ ment/pub}ic'U-:]dsriakiagsiﬁanﬁral Government.
tion/transfer to be made. . - -
Ifa D. P. C. exists whatis its composition. Not applicable.

.- SCHEDULE . Sl No. 11
Name of Post :— . ASSISTANT ENGINEER (MECHANICAL).
Number of Posts 2(two). ‘ :
Classification :— Class—II :
Scalﬁ? of Pay - : Rs. 8001860/
Whether Selection or Non-Selection post i Selection.

Age limit for direct recroitment. -~ .
Bducational’ and other  Qualifications -
required for direct recruitment 1—

Upper age limit 35 Years.

Deploma io antomobile/Mechanical Eagineering from a recog-
nised Institution with atleast 3 (five) years experience in workshop
in Govt. Deptt./Semi-Govt. Organisation 0f State Road Trans-

_port Undertaking. Preference will bz givea to Degree holdes

Whether ags limit and education.l qustifica-
tions prescribed for the direct recruitient
will apply in case of promdies. o
Period of probation, if any i—

‘Whethér by direct recrsitmsat or by
promotion of transfer and percentage of
the vacancies to be flled by various m:thods
In case of recruitment by promoiion/
dep gtat}onftramfer, gradss  from  which
promotion/deputation /transfer to be made.
1f a D.P.C. exists what is its composition —

Nams of Post :—

Num’er of Posts :—

Classification :—

Sca'e of Pay :—

Wether Selection or Non-Selection post 1
Age limit for direcx recruitinent. (—
Educational and other  Qualiications
roquired for direct recruiumzat. -
Whether 2g2 limit and adacatioal qsaiiit
catioms proscribed for tw divect roorads-
meni will apply s cxse of promoees. -
Poxind of pewlesios. if awy —

CAge No'

in Mechanical /Automobiie Enginsernag with atleast 3 {ihree)
years experience as = Maintenance Engimeer 1n workshop under
Govt. Deptt./Semi-Govi. or State Road Transport Undertaking.

Qualification *Yes’

2(two) years. . e

66-2/3% by promotion and 33-1/3% by direct recruitment failing
which by deputation.” . :

Primotion from the post of Foreman, Ggrade-l f’Ju_r{ior‘Enginner,
Grr. 1 with five vears sérvice in the grade. Dep uiation from the
analogours post under the State Govt.

Class-II B.E.C.

SCHEDULE R . SL No. 12
ASSISTANT ENGINEER (CIVIL) _

1 {One)

Class—11 -

Rs. 800---1860/-

Selection. :

Upper age Hinit 35 Years,

Degrez i Civil Engineerirg from any recognised University with
3 vears service wmier Govemnment Semi-Govt. organization,

2 fowo)
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promotion’
which

In case of recruitment by
deputation’ ‘tramsfer, grades from

From the post of Oversser (CnI) Grade-T wigh atenss £ izms
service in the post. Shal possess degree Diplom: = O

promotion/deputation/transfer to be made. :—Enginzering.
Ir a D.P.C. exists what is its composition. p— Class-1I1 D.P.C.

Name of Post

" Number of Posts 1

Classification :—
Scale of Pay =

Whether Selection or No:ﬂ»Seiection post +— '

Age Hmit for direct recruitment,

Hducational and other Quahﬁc:itxons
reguired for direct recruitment.

%

Whether age limit and educational quali-
fications prescribed for the direct recruit-
ment will apply in case of promotees :—

Period of probation, if any —
Whether by direct recruitment or by

fromotion or transfer and percentage of
the vacancies to be filled by various metheds

In case

‘deputation/transfer, from which -

grades

“Government Departmant.
" holding degree in Electrical

of recruitment by promodon/

SCHIDULE 3L No, 13
ASSISTANT ENGINEER (BLECTRICAL)

1 (On=})

Class-11

Rs. B00—1860/-

Selection,

Upper age Bmit 35 years.

‘Diploma in ‘Electrical Enginneering from any fecognised: Instis
tution with.5 (five) years experience in any Governmaat/ Seml
‘Perference will be given to a person
_ Engincering with thres  years
expriemece under Govornm ut/Semi Governmsnt Organisation,
Age—No’

Qualification —~“Yes

2 {two) vears

66-2/3 % by promotion and 33-1 /% A i)y direct recrmtmmt fauhng
that by deputation.

romotion from the past of Foremy, Gradu-1/Ta tior Eagincer
Gr. 1 with 5 years servics in the giad, Deputation from the

promotlon/deputatlon/tramfer to be made. —equivalent post under the State Goverament,

Age limit for direct recruitmpent, :—
and other  Qualifications
required for direct regruitment -

Whether age limit and educational qualifi-
cations presceibed for the direct recruit-
ment will apply in case of promotees.
Period of probation, if any

Whether by direct recruitment or bv
promotion or transfer and percentage of

HaDP.C exasta what is its cqmposiiion :— Class—IT
SCHEDULE' SL. No. 14
Name of Post STORES AND PURCHASF QFFICER
Number of Posts 1 I (Onsz) ‘
Classification :— Clasn—II
Scale of Pay :— Rs. 80p—1860/-
Whether Selection or Non—Seiccnon post :— SBelectoion

Unpper age limit 35 Years. ) .

Deargee in (‘ommurcefgcwnce/Arts from a recoga.isa{i University
or deploma in Automob;ie/Mecmmcal Engineering with at least
7 (seven) years expeotisnce in Automnobile stores in Govi. Deptt./

Semi-Govi. Organisation/Commercial, 01ganmatgcn Persons
haviag expynwce in transport undertaking shall be  given
preference. : :

Auc ‘No’ QH&liﬁC&thn w&'es"

2 (Two) years.
By promotion faﬁmg that by direct ;Pcru!ijﬂ

the vacancies to be filled by various methods ) - e

In case of recruitment by promuotion/

deputation/transfer, grades  from which 5 {five) yeam ssrvice in- the pm,»
promotion/deputation/transfer to be made. — R :
Ifa D.P.C. eéxists what is its composition. :— Class=Ii D.P.C.

. SC‘{EDULE ' SL. No, 15
Name of Post -— T ADMINISTRATIVE . OFFICER o
Number of Posts :— 1 (One)
Classification — Class—T1

Scale of Pay 1—

Whether Selection or Non-Selection post pe--
Age limit for direct recruitment.

Educational and other Qilzlifications
required for direct recruitment —

Whether age limit and educatical quali-
fications prescrived for the direct recruit-
mezar »ill apply in case of promotees - —
Period of probation if 28Y

Promotion form the post of Stores - Suparvisor, G’"‘I"i]“-I with

Rs. 7501750/
Non-Selection.
Upper age limit 35 Years.

.Graduate of any recognised University wi tq at least 5 ye&rs'

&‘KU“E‘LB.O@ in gdwministrative capacity.
SN‘ .

e o

“‘@f Eﬂ i’ wfa—;

w

2 (Two) years,
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10. Whetner by d.l[‘c;ct recruztmant or by By promotion failing whmh by dcputatxow and failing that by
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' tation/ttransler;

- roguired for dive

pmgzouon or transfer and pel;ceatave of
the vacancies to be filled by various

methods, —

by promotion/
which

Io case of recruitment.
deputat;on(jtransfer grades  from,

‘P;Qm;)tion._form the post of office. Superiutendént/’Superintem-

dirsct 1 eruifment . -

. .
4

dent of Accounts with § years ~experience in.the post, shall

promouon!deyutatmn/transfer to be made :— have passesd Higher Sécondary/Madhyamik /Matric. Deputation

If a D.P.C. exists what is its composition ' —

SCHEDULE

Name of Post x—
Number of Posts
Clasmﬁc&uon —

Scale of Pay

. Wheéther Selection or Non-Selection ;aost e
~ Age limit for direct recraitment :—

Educational and other Qaahﬁcatmns
required for direct recruitment :—

Whether ags limit and educational quali-
ficitions prescribed for the direct recruif-
ment will apply in case of promotess.
Period of probation, if any :—

Whathier by direct recruitment or by pro-
motion or transfer and percentage of the

vace-icies 1o be filled by various methods. i

In case of recraitmesnt by p?omo‘itenide@u—
- gradss  from which
pro-not!on/émutatmnftransfer to be made

from 2nalogous post under the Central/State Government.
Class-II D B.C. ‘
SL. No. 16

ACCOUNTS OFFICER ,

2 (two) - -
Class—I11 ' ' ’

Es, 750—1750/-

Seleciion.

Upper age limit 33 Years. _ :

Gaduate in commeérce Wl‘tﬂ knowlcdgc, in Commercial Account—

_tancy with at least 7 (sevem) years experience in supervisory post

in Government/Semi Government or large Commercial organi-

sation, ' Preference will. be given to S.A.S. of Govt. Audit
Depariment. ; :
No.

2 (two);y-e_ats. _ :
By promotion, failling which by deputation failing that by direct
‘recruitment,

By promotion from tke post of office Superinteudent/Superin-
tendent of Account with 5(five} véars experience in the post.
Deputation from anclogous post under the State Government/
Central Government.

Ifa D.P.C. exists what is its compos1tmu — Class—1I D.P.C.

SCHEDULR ‘ o

Namz of Post 1

§1. No. 1_7
SECURITY AND VIGILANCE OFFICER

Mumber of Posts 1— 1 (Ong)
Cia»siﬁcatien — Class—]1

Scale of P Rs. 750-—1750/-
Whether Svaf*:tz n or Non- ‘:‘w‘lactmn post - Belaction.

Age limit for direct recruitment.

Bduacational and  other Qaahﬁcauons
ot recraitment —

in Ses uuw

Upper age limit 35 Years.

G;aé 1ate from any recogoised Umverm}; with 5 years experience
Vigilance and fire-fighting  Edoeational quali-

© fication may be relazed in ca.e of experienced Ex-Army/Police

Whether age Jimit and educational quali-
ficaiions prescribed for the direet recruit-

©oment will apply in case of promotcea

Periodt of probation, if any -—

Whsther by direct recruitment or by pro
moiton or fransfer and percentage of the
vasancies to be filled by various methods.
T cae of revruitment by
depaiation/transfir.  grades from  which
wromotionfdapatatio: ?,fu'a“,t afer to be made
HaDpC exi':ts what is its eomp dsition,

- ‘2.,(-&%/0) years. -

promotion/

Oificer.  Preference shall be gi®er to Ex-Army/Police Personuel.
Not applicable. ) ' o

By direct recruitment failing that by Deputation,

Diapuiation from equivalest post under the State Government.

Cimsmﬂ D C

SCHEDULE Sl No. 18
Name of Post o FOREMAN/JUNIOR BENGINEER.
Nember of Posts :— 3 (Fiva) '
Ci=-sification — Class—I11
Seci: of Pav i Rs. 650--1595/-
Whether Saeciior: or Noz-Sekstion pdii—  Non-Sslection,
Ao humit for direst recroirment, —— Usper ags limit 33 Years.
Edacaiceal  and  oiher  Quaiificatiors Degree 13 Mechanical Engineering ‘Automobile E"wmfzermg
Wfon!:a:t ECTuiI 2t — from a recogmised  University or equivalant qualification or

diploma ia Meuchanical Aztomobule Enginecring from a recog-
amed Ixpioetion with atkast 3 wears exnerience in maintenance
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Hcations prescrided for the direct recruit-
mezat will apply in case of promotees.
Period of probaton, if any — 2 (twod years,
Whether by direct  recruitment or by 66-23° by promotion and 331 3%, by direct recruitment.
promaotion or transfer and percentage of the
vacaacies to be filled by various methods.

In case of recruitment by promotion- Promotion from the post of Assistant Foreman, Grade-I {One)
deputation/transfer, grades from  which with 3 (five) years service in the corporation.
promotion/deputationftransfer to be made. ‘ :

If a D.P.C. exists what is its composition. Classw«H‘I DP.C.

Whether ase limmit and eduocatgonal gual- Agc —No.  QuuBScuos —Yes

SCHEDULE ' Sl No. 19
Name of Post :— ' ASSISTANT FOREMAN '
Number of Posts :— ‘ - 13 (Thirteen)
Classification ;— Class— I ‘
Scale of Pay :— - . Gr'IRs. 600--1440/- Gr. II Rs. 560--1300/-
Whether Selectionsor Non-Selection post’:— Non-Selection. : :
Age limit for direct recruitment. ;— " Upper age limit 35 Years.
Educational and other Qualifications For Grade-I1 o o :
reguired for direct recruitment :— Deploma in’ Mechanical/Automobile  Engineering from a recog-

nised Institution with - at least -3 (three) years experience in
Government/Semi-Government . Qrganisation.
. For Grade- 1. _ . ;
Degree in  Mechanical/Automobile Engineering with at least
1 (One) years experience in Govt. /Semi-Govt. Orzanisation.
Whether age limit and educational gquali- ‘No’ ‘
fications prescribed for the direct recruit-
ment will apply in case of promotees.

- Period of probation, if any « ' - 2(two) years

Whether by direct recruitment or by pro- In Gradel i

motion or transfer and percentage of the 50%by promotion and 509 by direct recruitment.
vacancies tobe filled by various methods. 1 In grade-I1 o :

| 50 %by promotion and 509 by direct recuitment.

In case of recruitment by promotion/ Promotion to the Grade-1I post from senior Machanist Crage-l/
deputation/transfer, . grades - from which Mechanic Gr. I with 3(ihree) years service in the grade. 509/
promotion/deputation/iransfer to be' made. - upgradation to Gr. I from = Garde 1T after completion of 5

years service inl the ' Corporation on the basis of efficiency-cum-

. merit. .

1f a D.P.C. exists what is its composition. :— Class-HII DP.C. . . -

' _ SCHEDULE S Sl No. 20
Name of Post :— : e MECHANIC 4
Number of Posts - ' 30 (Ehirty) IR -
Classification :— , . Class-II1 i ‘ :
Scale of Pay — ' Gr. I Rs. 550—1245/- Gr. II Rs. 4701025/~ Gr. TH Rs. 430- 850/~
Whether Sclection or Non-Selection past -— Non-Selection. :
Age limit for direct recruitment. — Upper age limit 35 Years. _
Educational and  other. Qualifications Class-VIII (Bight) passed with 8 years esperionce in the work
required for direct recruifment :— connected with the trade, Preference will be given to those possi-

ssing certificate from L.T.L in the trade with 4 years experience.
Whether age limit and educationat quali- No.
fications presoribed for the direct recruit- e o
ment will apply in case of promotees. — : : :
Period of probation, if any . 2 (two) years. , _
Whether by direct recruitment or by By promotion failing which by direct recruitment.
promotion or transfer and percentage of - R -
the vacancies to be filled by various methods,

In case of recruitment by promotion/ Promotion in  Grade-llT from the post of Assisiant Machanic

- deputation/transfer,  grades from which after 3 (three) years service in the post. Gr. HI will be elligible for

i2.

Ty

promotion/deputation/transfer to be made -— up-gradation to Gr. T after three years service in the grade and
- : up-gradation to Grade-1 from Gr. 1 after completion of 5 years
service in the grade subject to efficiency-cum-metit-cum-seniority

in all the  cases -

If a D.P.C. exists what is its composition.  Class—Iil D.P.C,

SCHEDULE . : S No. 21
Name of Post :— : N SENIOR TURNER
Number of Posts :— . I (Ome)
Classifoation . Class=I1 : .
Scale of Pay ;= Gr. I Rs. 530-12453/)- Gr. II Rs. 470-1023/- Gr. 11T Rs. 430-850/-

/‘*"&\
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Whether Selection or Non-Selection post :— Non-Selection. ' .
Age limit for direct recruitment. Upper age limit 35 Years. 7 -
Bducationa and other - Qualifications Class-VIIT (Eight) passed with 38 (eight) years experience ia the

required for direct recruitment ;- work’ connected with-the trade. Preference will be given to these
. possessing certificate from 1LT.L in the trade with 4 (four) years |
experience. : ;

Whether age lmit and educational quali- No.

fications prescribed for the direct recruit-

ment will apply in case of promotees.

Period of probation, if any :— : 2 (two) years.

Whether by direct recruitment or by pro- By promotion failing Which by direct recruitment.

motion -or transfer and parcentage of the ' : '

vacancies to be filled by various methods ‘ )

In case of recruitment by promotion/ Promotion from the post of Turner to Grade-III scale with 3
deputationftransfer, garades from which (three) years service. Gr. III will be elligible for up gradation to

promotion/deputation/transfer to be made :— Gr.'II or the completion of 3 (three ) years service in the grade and

Gr. I on completion of 5 (five) years service in tho grade subject
to efficiency-cum-mari{-cum-seniority in all the cases.

If 2 D.P.C. exists what is its composition :— Class-1II D.P.C. -

: SCHEDULE - . " 8l No. 22
Name of Post :-— - SENIOR MACHINIST. S
Number of Posts :— "~ 1(Oné)
 Classification :— ' Class-T11 - : :
Scale of Pay :— : Grade-I11 Rs. 430-850/- Gr. II Rs. 470-1025/- Gr. I Rs. 550-1245/-
Whether Selection or Non-Selection post i— Noun-Selection. :
Age limit for direct recruitment ;- Upper age limit 35 Years. _
_Educational and other Qualifications Class-VIIT (Eight) passed with 8 {eight) years experience in the
‘required for direct recruitment :— trade . Pegference will be given to thoss possessing certificated
: fwrg?fc LT.L in the trade with 4 (four) years experience in simila,

‘Whether age limit and educational quali- = Age No. Qualification-Yes
fications prescribed for the direct recruif- S '
ment will apply in case of promotees. .

Period of probation, if any — . 2(two) years.

Whether by direct recruitment or by pro-: By promotion failling that by direct recruitment.
motion or transfer and percentage of the -
vacancies to be filled by various methods, -

In case of recruitmeat by promotion/ Peomotion to Grade-III from the post of Machinist with 3 (three)
deputation/transfer, grades from which = years service in the grade. Holder of the Grade-ITI post will be
promotion/deputationftransfer to be made ;— eligible for up-gradation to Gr. II after 3 (three) years service in,

the grade and up-gradation to Gr. I from grade-1f will be eligible

after 3 (threc) years sevice in the grade on the basis of efficiency-
cum-merit-cunt-seniority,

It 2 D.P.C. éxists what i its composition. i— Class-IIl D.P.C.

o ' SCBEDULE SI. No. 23
Name of Post :—SENIOR WELDER - '
Number of Posts . N ‘:4-2(two}

Classification _ . —Class—I11

Scale of Pay _ i—QGr, i Rs. 550-1245/- Gr, TI Rs. 470-1025/-Gr, III
_ o .. ' Rs. 430-850;-

Whether Selection or Non-Selection E ' :mNoh-Seiection.

pOSt ’

Age limit for direct recruitment. 7 -Uppor age limit 35 years

Educational and other Qualifications required for " :—Class—-VIIT {eight passed with 8 years experience

‘in the works connected with the trade. Preference
will be givento those possessing certificate from
I.T. 1. io the trade with 4 (four) vears cxperience
in the trade. :

Whether age limit and educational qualifications t—No.

prescribed for the direct recruitment will apply in

case of promotees.

Period of probation, if apv =2 (two) years,

Whetlier by dirzet recruiimant or by promemtion  >—Promotion falling which by direct recrumitment.
or tander and percentage of the vacondies o be
filled by vaniows macthods
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*
11, Inoczse of recruliment D promation daatitinas’
transfer, grades from whizd promoatioa depuation
transfer to be made.

12, IfaD. P. C exists what is its composition.

SCHEDULE

1. Name of Poat

2. Number of Posts
3. Classification

4, Scale of Pay

_ 5 Whether Selection or Mon-Selection
. post ' ‘
6. Age limit for direct recruitment.

7. Educational and other Quahﬁcauom reqmrad
for direct tecruitment.

8. Whether age limit and educational qualifications

prescribed for the direct recruitment will apply in

case of promotees, .
9. Period of probation, if amy
.19, Whether by direct recruitment or by promotion or

transfer and  percentage of the vacancies tobe

filled by various methods.

11.  In case of recruitment by promotion/deputationf
transfer, grades f{from which promotxonf
deputation/transfer te be madc.

12, If a D. P. C. exists what is its eo mposition.

1. Name of Post
2. Number of Posts
3

. Ciéssiﬁcation
4. Scale of Pay

5. Whether Selection
or Non-Selection post

6. Age limit for direct
recruitment. .

7. Educational and other Qualifications required
for direct recruifment.

8  Whether age limit and educational gualifica-
tions preseribed for the direct recrujtment will
apply in casz of promotess. =

9. Period of probadon, if any

v, Waelner by diredt recrwuzeent of by promotion
or wansfer aad percearage of the vasancies to
he diked by vanioTs mecods

SCHEDULE

Gr. 1 adfer five )va 5osr..lE ";i £TEIr e

cases. .
—Class—J{I D. P. C,

SL No. 24
i—PAINTER-CUM-ARTIST.
—2(two).
:W—Ciassﬁ-ﬂi
—Gr.HI - Rs. 430850 Gr. Il Rs. 4701025/

+—Gr. T Rs. 550-1245/-

Non-Selection.

;~Upper age limit 35 Years.

+~~Class—VIII (Bight) passed with 8 wight) years
experience in the trade. Preferance will be given to
those possessing certificate from L. T, 1. in the trade
with 4 (four) years ex;:er_i_cnue' in the work,

weAge —~No,
:~-Qualification-—Yes.

Q—Z(two) years.

:—By promotation failing that by direct recruitment,

-Promotion to Gr. Il from  the post of Assistant
Painter with threc years services, Grade III will be
eligible for Grade I after three years service and

© Gr. I will be eligible for Gr. 1after 5(five)ea 3
service subject to efficiency-cum-marit-cum-senior ity
in all the cases. -

Class—HI D. P.
Si. No. 25.

. = AUTO ELECTRICIAN

—  4{four)

e Class—III

- Gr. III Rs. 430-850/- Gr. I Rs. 4‘70-1025/-‘

Gr. I Rs. 550- 1245[— .

A Non—Selecuon

;- Upper age limit 35 Years.

- Passed School Final/Madhyamik/Higher Secon-

dary or equivelant examination with 1(one) year
experiance in cennected trade. Preference will
be given to those possessing certificate from
1. T. Lin the trade.

. Age - No. '
—Qualification - Year.

2 {{wo) years.
i— By promotion falling that by direct recruitment,

Ao e
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11. In case of recruitment by promotion deputation
transfer, grades from which promotion deputa-
tion transfer to be made.

12, faD. P. C. exists whatis its compo%itien.

Promotion in grade IH from the post of Assit.
Electrician with three vears service in the grade
Gr. HI will be eligible for up-gradation to
after 3 (three) years service in the Grade and
Grade II will be eligible for up-gradation fo
Grade I after 5 years service in grade subject to
efficiency -cum seniority in all the cases.

Class 11T D.P. C.

- % Grade-1I after 3 (three) years service in the

SCHEDULE .

!, Name of Post ) —

grade.
St No . 26,

SENIOR PETROL OIL LUBRICANT
ASSISTANT.

-

2. Number of Posts i— 1({one).

3.‘ Classification ' g ¢ Class~I11

4, Scale of Pay i " Rs- 430-850/- : S
- :—}NomSelectian. _ A

5, Whether Selection
“ or Non-Selection post

"6, Age limit for direct —

recruitment,

7. Educational and other Qualifications required -
for direct recruitment. )

8. Whether age }imirt and educational qualifiea~ - ...
tious prescribed for the direct recrmtmeat mEi
apply in case of promotees.

9. Period of probation, if any . o

10. Whether by direct recruitment or by promotion T

or transfer and percentage of the vacancies to
be filled by various methads.

II Tn case of recruilment be promotion/députation; .
transfer, grades from which pfomotion/depu-
tation/transfer to be made.’

12. Ifa D. P. C, exists what, is its composition. Jome

Upper age limit 35 Years,

Passed Higher Secondary/Madhyamik/School
Final or eguivalent examination with 3(three}
years experience in operation, maintenance and
repair of fuel pump machine.

Age- No.

Qualification—Yes.
2(two) years

By promotion failing which by direct recrait-
ment,

Promection from Petrol Oil Lubricant Assistant
with 3(three)-years service in the post,

Class—III D. P. C.

SCHEDULE Sk No. 27
1. Name of Post :— SENIOR BLACKSMITH
2. Number of Posts ' ' —  l{one).
3. Classification ) $— Class - III
4. Scaleof Pay . : ‘ i~ Rs. 430-850/
5. Whether Selestion or Non-Selection post "~ g Non-Selection.

6. Age limit for direst reeuritmsnt. -

7. Educational and other Qualifications requ:reei for B

direct rccmﬂment

e

8. Whether age limit and educational quelifications t—
prescribed for the direct recrnitment will apply —

in case promotees,

9. Period of probation, if any : : R

10. Whether by direct” recuritment or by promotion i—
or transfer and percentage of the vacancies to be
filled by various methods.

.11, In case of recruitment by promotion/deputation/ —

transfer, grades from which promoﬁonideputa«
tion/transfer to be mads.

120 If a D. P. C. exits what is its composition. =

Upper age limit 35 Years.
Class-YIIT (gight) passed with S(elght) years
experiense in connected trade. Preference will be

- given to those possessing certificate from 1. T. I in

‘the - connected trade.
expericnce in the trade.
Age-No, _
Qualification~Years.

Minimum 4(four) years

2(two) years.
By promotion failing which direct recruitment,

Promotion from the post of Blacksmith with
3(five) years experience on the basis of efficiency-
cume-merit. Transfer from other eguivaient grade.

Class I D.P.C.
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SCHEDULE B Ne %
Name of Post , ' ' e TS AT aNT
Number of Posts — F T
Classificatioa Bl TR Y
Scale of Pay e GRI R 23830 o Grifnr 770
Whether Selection or Non-Selection post e Nomp-Selesition.
Age limit for direct recruitment. te-  Upper age limit 3% Years,
Educational and other Qualifications required for e Passed  Matric/School  Final  or  equivalent !
direct rocruiimaont. _ ’ ‘ . examination. Those possessiny certificate from
: , LT.I. in tae tradeshall be givea prefareace.

Whether age limit and educational gualifications. = = Age - No.
prescribed for the direct recruitiment will apply Qualification - Yes. : i
in case of promoiees, - o :
Périod of probation, if any - 2(tw03 Years.
Whether by diréct recruitment or by promotion or ;- Tnitially Vehicle Assistants and those CI’ISS-IV
transfer and percentage of the vacancies to be staff working as Tools Assistants for 3 years will
fitied by varions methods. *be ahsorbed against grade IT posts. Thereafter

: 50% by promotion and 30% by direct recmi%ment
Tncase of recruitment by pmmet;ovzjd putatloﬂf .— Promofionwill be made to Grll from Vehicle
transfer, grades from wmch promotmnfdeputaion} Assistants after completion of 5 years service in
transfer to be made. , the post. Promotion to Gr.l will be made from -

Grade 11 post after 5 years service in Gr.If on the
basis of efficiency-cum-merit,

Ifa D.P. C. exists what is its composition.: . Clags-XII D.P.C.
| o SCHEDULE SI. No. 29

Name of Post ) = SENIOR UPHOLSTER

Number of Posts ' . - I{one)

Classification : Clags—-HI

Scale of Pay : 52 Rs. 430-850/-
Whether Selection or ‘Jon—Seiectmr; post o - Non-Sclection. i
Age limit for direct recroitment. +  Upper age limit 35 Years, ﬁ
Educational and other Quahf‘ cation requlrei for 1« Class-VIII (zight) passed with 8 (eight) years experi-
direct recruitment. . ) “ence in connected trade. Preference will be given

to thase gostessing ‘certificate from L T. 1 in the .
trade with 4(four) vears experience, ‘ ‘

Whether Age limit and educational qtéaliﬁcatioris - . Age—No.

prescribed for the direct recruitment will apply in Qualification~ ‘Yes'.

case of promoiees. ' : :

Period of probation, if any == 2{two) yecars, :

Wheiter by direct recruitment or by promotion By promotion failling that by direct recruitment.

or transfer and percentage of the vacancies to be
filed by various miethods. '

In case of reeruitment by the promotion/deputa- - Prometion from_- Upholster with  5(five) years
tion/transfer, grades from which promotiondepu-  experience on ths Basis of efficiency ~cum— mcnt
tation/ transfer to be made. . Transfer from other equivalent grade.
Ifal.P.C exists what is its composmon. , . Class-I1DB.P.C..
SCHEDULE Sk No. 30

Name of Post i~ FUEL PUMP OPHRAIOR
Number of Posts ' " < = 5(Five)
Classification o ‘ © - Class—IIE .
Scale of pay i Gr.1 Rs 430850/~ Gr.XI Rs. 400-775/~
Whether Selection or Nou-Selection post "2~ Non-Selection.
Aae limit for direct recruitment. = Uppor age limit 33 Years. .
Educalional and other GQualifications required for - Passed Matrict/School findl or equivalent examina- a
direct recruitment, tiot. Thoeseposs&ssmg certificate from L T. L. in ;

. the trade shall be given preference. ‘
Whether age limii and educaticnal gualifications - Age-No.
presoribed for the direct recruimment will apply = Qualificetion-"Yes'

13 case of prommTiess. : : ;
Period of ;.smtnm i oemy = JMEwD) vears. i
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Whether by direct recruitment or by promotion/
or transfer and percentage of the vacancies to be
filled . by various methods,

In case of recruitment or by pgomot;on/deputm
tionftransfer, grades from Wthh promotmn!
deguta‘tmaitransfer to be made

IftabD. P C. exists what is its co%np'osition.

2 (two) years,

50%; by promotion and 50 /{) by direct recenitment

in Gr. 1f

Promotiom ffom the post of Vehicle Ass1stdnt in

Grade I after 3 years service in the post.

Grade 1 will be eligible for up-gradatiou to Grade I
after 3 years service in the grade on basm of effici-
encywcum—merlt

Class-III D, P. C.

SCHEDULE
TR, . Sl No. 31
Name of Post’ — ASSISTANT ELECTRICIAN
Nurnber of Posts el w10 (ten)
Classiﬁcatien % — Class—I1Y
Scale of Pay N < Rs, 400775/~

Whether Sclection or Non—Saiection post
Age limit for direct recruitment

Educational and other Qualifications requlred
for direct recruitment. .

Whether age limit and cducational qualifica-
tions prescribed for the direct recruitment will
apply in case of promotees.

Period of probation if any

Whether by direct recruitment or by promoﬁozi
or transfer and percentage of the vacancies to
be filled by various methods

In case. of recruitment by promotion/deputation/
transfer, grades from . which.premotion/deputa-
tion/transfer to be made

If a D. P. C. exists what is its composition

Name of Post
Number of Posts

. Classification

Scale of Pay
Whether Selection or Non-SeEecnon post
Age limit for direct recruitment

Educational and other Quahﬁcat:ens Tequired
for direct recruitment © -

Whether age limit:and educational :quatifica-
tions prescribed for the direct recruitment will
apply in case of promotees

Period of probation if any

. Whether by direct recrmitment or by pmmotmn
or transfer and percentage of the Vacancms to

“be ﬁlied by var}ous raethods

In case of recruitment by promotion /deputation.
transfer. grades from which premotion -deputa-
ten transfer o be made

Non-Selection. :
Upper age limit 35 Years. .
Class—II (eight) passed with certificate from '
from I. T. 1. in Electrician trade. Preference
will be given to those having 2 (two) years
experience in the similar trade,

Age-~No. '

Qualification—Yes. -

2 (two) vears.

Initially Helper will be absorbed against the post.
Thereafter 50% by promotmn and 50% by direct
recruitment.

Promotion will be made from the post of Helper
“after completion of 3 (five) years service in the
post and having minimum five years experience
in -electrical works of Diesel Engiaes.

Class—III D. P. C.

SCHEDULE
- ASSISTANT PAINTER.

Sl Ne. 32

3 (three).
Class—II{ ‘
Rs. 400-775/-. ' P
Non‘SeIectmn

- Upper age limit 35 Years,

. Class——V}III (Eight) passed  with 5 (five) years
experzence in similar trade. Preference will be

given to those possessing certificate from I T. L
in thc trade with 2 (two) years experience.

AgewN 0.
Qualification—Yes.

1 (one} year,
Initially Helper will be adsorbed against the post.

Thereafter 50% by promotion and 50% by direct
‘recriftient. '

Promotion will be made from the post of Helper
after Wﬁcm ef 5 (five} wenss service in the

post 2nxd havicg throe vears. axpemanos io suchk
oy A

i R



Namg of Post

: ~umber of Posts

Classification

Scale of Pay

Whether Selection or Non-Selection post
Age limit for direct recruitment

Educational and other Qualifications required
for direct recruitment

PRI R

*h

=

Ll

&  Whether age limit and educational qualifica-
tions’ prcscribcd for the direct recruitment wﬂl
apply in case of promotes . "

9. Period 6f probation if any
be filled by various methods

10. Whether by direct recruitment or by promotion,

it. I case of recruitment by prome.tion/depﬁtatioﬁ,’
transfer, grades
deputation/transfer to be made.

12. If a D. P. C. exists what is its composition

SCHEDULE

1. Name of Post | .

2. Numbesr of Posts

EN Classificationi

4. Scale of Péy

5. ‘Whether Selection or Non-Selection post

6. Age Imit for direct recruitment -

7. Educational and other Qualifications required

for direct recruitment

8. Whether age limit. and educational qualifica-
tions prescnbe{i for the direct recruitment will

apply in case -of pmmotecg

9. Period of -pmbation if any

10. Whether by direct recruitment: or by promotion
or iransfer and percentage of the vacancies te
be filled by various methods

11. In case of recruitment by promotion/depitation/
transfer, grades from which pmmotmn/dcputa-
tion/transfer to be made .

12. If a D. P. C. exists what is its composition

from -which promotion/

Class—VIII (Eight) passed - with knowlcdge in &l
operation  of Fuel - Pump - Mdchins - and “its |-
“irzintenanec and Fepair, t

- Age—No.
- Qualification~Yes.

"1 (one) year,

colewy
& Na
BLACKSMITH P
2 sfsar
ClzzsJIF
Rs. HH-775. -
Non-Selection.
Upper age limit 35 Years.
Class—VTII (Eight) passed with 5 years experience
in the trade. Preference will be given to those
possessing cerlificate from I T. 1. in the trade
and having two years experience.
- Age—No. _ . :
Qualification—Yes. = -~
1 {one) yeaﬁ. : !
3
Initia,lly Helper will’ be absorbed against the post.
Thereafer 50% by promoglon and 50% by direct !
recruitment.’ i
" Promtotion fmm the post Qf Helper after comple-
tion of 5 vears. service -in the post having .
minimum three years experience in such work. |
Class—IH D. P. C. : 3
&
SL No. 34 3
PETROL OIL AND LUBRICANT ASSIS’I‘ANT '! ,
3 (Thrce} j
Clags—1Ii -
" Rs. 400-775/-. P Y
Non-Selection. ‘ #E
Upper age limit 35 Years. B

Enitially Vehicle - AfssisBint. will® be . wbsorbed

. against the post. Thereafter 50% by promotaon

e

and 50% by direct rccruﬂmcnt

Promotion from the post-of Vehicle Assistant
after complction of 5 (ﬁve) vears gervice in the
post. ‘

Class I D.P.C.

’ SCHEDULE 4

o SLNo. 35 1

1. Name-of Post i— ~ASSISTANT MBCHANIC.
2. Number of Posts — 52 ¢fiftytwa). i
3 Qassification ) e Class—IIT g
4. Scale of Pay — Rs. 400-775/-.-
3. Whether Scicction or Non-Sclection post e Non-Selection. 1
6 Age limir for direct recruitment — Upper age limit 35 Years. 3
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Educational and other Qualifications required
for direct recruitment :

Whether age Limit and cducational qualifica-
tions p;csmi’ocd for the direct recruitment will

apply in case of p;emetes

Pezi’od of probanon if any_
Whether by direct.recruitment or by promotion
or transler and percentage of - the vacan(nes to
be filled by various methods

P

In case of recruitment by promotion/deputation/
transfer, grades from which ;aromatmn/deputa—
tion/uansfer to be made

If a D.-P. C. exists what is its composition

SCHEDULE

Name of Post

Number of Posts

Classification

Scale of Pay

Whether Selection or Non~SeIe<:t10n post
Age limit for direct recruitment

Educational and other Qualifications required
for divect recruitment

. Whether age limit and educational qualifica-

tions prescribed for the direct recruitment will
apply in casc of promotes.

Period of prcbatmn if any
Whether by direct recruitment or by promotzon

" or transfer and percentage of the vacancies to

be filled by various methods

In case of recruitment by promotion/deputation/
transfer, grades from which promotzon/deputa- :

tion/transfer to be made -
If a D. P, C. exists what is its cemposition- '

Name of Post

Number of posts

Classification

Scale of Pay

Whether Selection or Non—Seiecnen post
Age Hmit for direct recruitment

Educational and other Qualifications required
for direct recruitment

" Class—VIH

1985 A. D.

\

Class—VIII . (eight) passed with 5 {five) fears

_ experience in the work connected with the trade.

Preference will  be glven to those possessing

. Ct,mﬁeate from L T. I in the trade wnh atleast

(f wo) years expaﬂen ce.

Afraﬂ—No : . S 5
Qnalzﬁcatmn—Yes

I (oney year.

Initially Helper will be absorbed aga\n:t the post.
Thereafter 75% by promotion and 25% by direct

" pecruitment.

iy

Promotion from’ the post of Helper after comple-
tion of 5 years service in the post,

i

Class—IH D, P, C

51 No. 36

TURNER.

1 (one).

Clags—IT1

Rs. 400-775/-.

Non- Seleution

Upp\.r age limit 35 Years.

_ (eight) passed with 5 {five) vears
experience in the work connected ' with trades
Freference will be given to those possessing

certificate from I T. 1 in the trade with minimuwy .

2 (two) years. experience.

Age—No.
Qualification—Yes.

"

i {onc) year,
Initially Helper will be absorbed against the post.
Thereafter 56% by promotion and 50% by direct
recruitment.

Promotion from the {Jth of Helpct th 5 (five)
years .gervice in the post.

: gags-m D. P. C
SCHEDULE - .

SI. No. 37
MACHINIST. -
1. (one(.

LClags—III
" Rs. 400-775/-.

Non-Selection,
Upper age limit 35 Years.
Class—VIII (Eight) passed with 5 (five) years

- experience in the work connected with the trade.

Preferencc will be given 1o those possessing
certificate from L T. 1. in the trade with minimum
2 (two) vears experience.

g



11.

12

190.

il.

12

0.

- Y N N

SO e

Tripees Garewe, Exomselimivy Tenie, Stpteniied - BINA B

Whether age limit and educational queffcs.
tions prescribed for the direct recruitment widl
apply in case of promotecs,

Period of probation if any

Whether by direct recruitment or by promotion -
or transfer and percentage of the Vacancws to

be ﬁHed by various methods

In case of recruitment by promotion/deputation/
trafisfer, grades from which promotion/deputa-
tion/transier to be made

If a D.P. C exists what is zts compos:tion

Promeotion from the post of Helper after comple-

-

Age—Na
Qeaication —Yes

1 .(one) yedr.

Initially Helper will be absorbed against the post. .
Thereafter 73% by promotion and 25%0 by direct
recruitment.

tion of 3 (five) years service in the post.

Class—III D. P. C.

SCHEDULE -
| SL No. 38.
Name of Post . UPHOLSTAR. ‘
Number of Posts —— 4 (four).
Classification i Class IIT
Scale of Pay. - —  Rs. 400-775/-~

" Whether Selection or Non—Sé%ection pbst.

Age limit for direct recruifment.

Educational and other Qualifications reqmred
for direct iﬁ:crultment .

- Whether age limit and educational qualifica-

tions pwscﬂbed for the direct recruitment will
apply in case of promotees.

Period of probation if aﬁ‘y

Whether by direct recruitment or by promotmn

or transfer and percentage of the vacancies to
be filled by various methods

In case of recruitment by promotion/deputation/
transfer, grades from which promotzon/deputa~
non/transfcr to be made -

Non-Selecion. - S , ¥
Upper age limit 35 years.

Class—VTIT (cight) passed with 5 (five) years
experience in the connected trade. Preférence
will be give to these possas’sing certificate from

L T. L in the trade wﬂ:h minimum two years .
experience.

Age—No. i . . _ :
Qualification-Yes. s S

2 {two) years

Jnitially Helper will be absoﬂ)cd against the post
thercafter 50% by promotmn and 5% by direct
recruitment.

Promotion from the.post of Helper after co;ﬁple-

tion of $ (five) years service in the post.

Class—HI D. P. C.

If a D. P. C. exists what is its composition —

: : ‘ SCHEDULE

. Sl No. 39

Name of Post ~  WELDER. '
Number of Posts . — 7 (Seven). -
Classification ——  (lags-fI1"
Scale of Pay - Rs. 400-T75 /-
Whether Selection or Non-Selection post .= — Non-Selection.

Age limit for dJirect recruitment

for direct recruitment

Educational and other Quahﬁcatmns required
for duect recruitment’

Whether age limit and  educational qualifica-
tions prescribed for the direct recrpitment wﬂi
apply in case of promotees,
Period of probation if any

Whether by direct recruitment or by promotion
or transfer and percentage of the vacancies to
be filled by various methods.

- Upper age limit 35 Years.

Class—VIIT {eight) passed with 5 (five) vears
experience in the work connected with the trade.
Preference will be give to those possessing certifi-
cate from L. T.1ia the trade w1th minimum 2 (two}
years expericnce, .

Age—No.

Qualification—Yes.

ot e -

2 (two) years.

Initially Helper will be absorbed against the post,
thereafter 50% by promotion and 500 by diroet
recruitment.
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In case of recruitment by promotion/deputation/ =~ — Promotion from the p{)st of Helper after comple--
transfer, grades from which promotion/deputa- tion of 3 (five) years service in the post. “
tion/transfer to be made )
If a D. P. C. ¢xists what is its composition ‘- Class—II D, P. C.
I _ SCHEDULE o © 8|, Na. 44
Name of Post :— - - CARPENTER
Number of Posts — o . 2{two)
Classification — : Clags—IJII
Scale of Pay +— o 460[—T775]-
Whether Selection or Non~SeIcct;'on posf-:w Non-Scicction.
Age limit for direct recruitmant, 1— Uppor age limit 35 Years.

Educational and other Quahﬁmtlom- (1) Class-VIi (méht} passed with c&rn‘i iz from LT.L in the
required for direct recruitment {rade.
(2} Preforence will be given to those haviag 2 (two) years expena;
ence m the trade.
Whether age limit and educational guali- No.
fications prescribed for the direct recruit-
ment will apply in case of promotees.

Period of probation, if any — 2 {Two) years,

Whether by direct recruitment -or by Ininfally Assistanct Carp;n:ef will be é%wss)rbaé arainst the post,.
promotion or transfer and percentage of thereafter 50 by pmm-oti on and 50 ?,g by dirgct 1 ecrnitment.
the vacancies to be filled by various methods. ) '

In case of recruitment by promotign] Promotion from the post of Assistant Cornmtcr aﬂer completion
deputationftransfer, grades from which of 5 (fve) years service in the pest
prometioaidﬂputationjiramfer to be made

If a D.P.C. exists what is its composﬁw’} — Class—Iro.e.C. _ :
SCHED’{J! B . 8L No. 41

Name of Post - ' HEL“PER

Number of Posts — ' 122 (One hundred and tweaty two}

Classification - ) ) C o ass—IV

Scale of Pay — ' ~ Rs. 370650/~

Whether Selection or Non-Selection post =~ Selection.

Ag@ limit for disect recruitment :— . Uppor age lmit 35 Y‘ears.

Fducational and other Quajiﬁcanons (1} Class-—VIIE (czs;ht) passed with 2 (two) years experience in
required for direct recriitment, : - particular frade.

(2) Preference will be g;van to thoqe having experience in  repair
and maintenance of Diesel Vehicle.

Whether age limit and educational quali- = No.
fications prescribed for the direct recruite
ment will apply in case of promotees.

" Period of probation if any ' 2 (two ) years, : .

“Whether by direct - recruitment or by 25% promotion and 75% by direct recruitment.
_premotion or transfer and precentage of the . : ; e
vacancies to be filléd by various methods..

Bl

In case of recruitment by = promotion/ Piomotion from- the post ei‘ Class—IV " staff (Peon[Gaurdf,
deputationfiransfer, grades from  which Majdoor/Cleancr). having minimom quahﬁcat;on of Clagg-V
promotxon}depu’satxonhrdn sfer to be made.  (five) standard and three years experience ifi such work.

If 2 D.P.C. exists what is its composition. _ .Class—IV D.P.C. _
| SCHEDULE o Sl No. 42

Nime of Post i ‘ .  ASSISTANT C%.R?ENTER

‘Member of Posts +— 2 (two)

Classification :— ‘ o Class—IV

Scale of Pay Rs. 370—650/~

iWhether Selection or Non-Selection past e Selection.

Age limit for direct recruitment. ; JUpper age limit 35 Years,

;Educational and other Qualifications * (1} Ciass—VIII (eamt) passed with 2(two} vears ¢xperience In

"required for direct recraitment Carpzaatiy work.
{2) Preference will be given to those having oemﬁcau m Carpeniry
trade from LT.L

iWhether age limit and educational quali- Not applicable.
ﬁm.mm pr&xr“bed for the direct recrmit-
ment Wil Epoly 9 case of promoiees.

o g ST, S R T L mon—
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In case of racruitment by promotion /depatation; -— Promotion from the post of Helper after comple-
transfer, grades from which promotion/deputa- tiont of 5 (five) years service in the post. -
tion/transfer to be made :
if a D. P. C. exists what is its composition — Class—IIL D. P. C.
- SCHEDULE o : S1, No. 4
Name of Post o CARPENTER
Number of Posts :— ) o 2 (two)
Classification — _ o Class--{1
Scale of Pay — o A6-—T775-
Whether Selection or Non-Selection post (— Non-Selection.
Age Timit for direct recruitment, - Uppor aze Hmit 35 Wears,

Educational and other Cualifications (1} Class-VIII {oi :rhl) passed with cert ﬁc&ic from LT.L in the
required for direct recruitment :— trade. -
' (2} Preference.will be given to those having 2 {(two) years expen—i
ence in the trade. . ’
Whether age limit and educational guali- No.
fications prescribed for the direct recruit- :
ment will apply in case of promotees.

Period of probation, if any = 7 2 (Two) years.

Whether by direct recruitment -or by Ininiaily Assistanct Car;:ec-,mef will be absorbed apainst the post,.
promotion or transfer and percentage of thereafier 509 by premoi‘ion and 50‘}{, by direct ¥ ecraitment.”
the vacancies to be filled by various methods, '

In case of recrmitment by  promotionf Promotion from the post of As%ms;am Cmpeqtcr after compie-tmn
deputationfiransfer, grades from which of 5 (five) years service in the post.
promotionfdeputationfiransfer to be made

If a D.P.C. exists what is its composition :— Class-—HI D.P.C.

| , ) SCHEDULE : 8l No. 41

Name of Post :— = _ HELPER. . ' '
Number of Posty 1~ 122 (One huadred and twenty two)
“Clagsification - . T Class—IV ,
Scale of Pay - ' _ Rs. 370650/«
,Whether Selection or Non-Selection post . Selection.
Age limit for diveot recruitment :— . Uppor age limit 35 Years, -~

Pducetional and other Quahﬁcattons 1) Class—VITI (cight} passed with 2 (two) years experience in
required for direct recruitment. © particular trade.

(2} Preference will be gwen to those havmg experience in  Tepair
and maintenzace of Diesel Vehicle.

“Whether age limit ami educational quali-  No. .
fications prescribed for the direct recruit-
ment will apply in case of promotees.

" Period of probation if any - 2 @wo ) years,

“Whether by direct recruitment or by 25% promotion and 75% by direct recruitment.
promotion of transfer and precentage of the ‘ ' e
vacancies to be filléed by varicus methods, L

In case of recruitment by ' promotion/ Promotion from the post of Class—IV * staff (PeonfGaurdf
deputationfiransfer, grades from  which Majdoor/Cleancr) havingsminimum quelification of Class—V
promotionfdeputationftransfer to be made,  (five) standard and three years experience in such work.

If a D.P.C. exists what is iis composition. Class-—-1V D.P.C.-

_SCHEDULE = . R S1. No. 42

Nems of Post 1— ‘ . ASSISTANT CARPENTER
‘Nember of Posts — 2 {two) '
Classification to. _ o Class—IV -
Scale of Pay i Rs. 370--650]-
hether Selection or Non-Selection post :—  Sefection.
Asre limit for du'ec‘s recruitiment. - {Upper age limit 35 'Y"ears
jEducational and  other Qualifications * (1} Class—VIIT (eagut) passed with Z(t\iro) years experience in
required for direct recrmtmenz : Carpvutr; work.

(2} Preference will be given to those hang ccrtiﬁcau in Carpentry
trade from LT.L . ‘

iWhether age limit and educational quali- Not applicable.
fications proscribed “for the direst recruit-
ment will apply in case of promotees.

Teriod of probation if any (- 2 {two) years.
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Whether age ilmit and educational quzill=-
tions prescribed for the direct recruinmsn: sl
apply in case of promotees,

Period of probation if any

Whether by direct recruitment or by promotion
or transfer and percentage of the vacancies to,
be filled by various methods

in case of recruitment by promotion/deputation/  :

trafisfer, grades from which promotion/deputa-
tion/transfer {0 be made

if a D. P. C. exists what is 1ts composmon

iy Y e el -
Ao
Q:.;:.... b Ja RO X5

1 (one) year.
Initially Helper will be absorbed against hs posn
Thereafter 75% by promotion and 259 by direct
recruitment,

Promotion from the post of Helper after comple-
tion of 5 (five) years service in the post.

Class—iII D. P. C.

QCHEDULE
_ ‘ ‘ S1. No. 38
Name of Post — UPHOLSTAR. '
Number of Posts 4 {four).
Classification i Class I .
Scale of Pay. - Rs. 400-775/~.

Whether Selection or Non-Selection post,
Age limit for direct recruitment.

Educational and other Qualifications reqmred
for direct recruitment .

“Whether age hmit and educationai qualiﬁcaQ

tions prescribed for the direct recruitment will
apply in case of promotees.

Period of probation if any

Whether by direct recruitment or by pmmotion

or transfer and percentage of the vacancies to
be filled by various methods

In case of recruitment by promotion/deputation/
transfer, grades from which promotwn/dcputa«
tlen/transfer {0 be made -

If a 1. P C. oexists what is its composition

Non-Selecion, -
Upper age limit 35 years.

Class—VIII (eight) passed with 5 (five) vyears
experience in the connected trade. Preference
will be g1ve 1o these possessmg certificate from

I T. 1. in the trade wu;h minimum two year:; .

experience.

Age—No.
Qua}iﬁcatioanes.

2 {two) Years

Jnittally Helper will be absorbed against the post
therealter 509 by promotlon and 5% by direct
recruitment,

Promotion from the post of Helper after corhple—

tion of 5 {five) years service in the post.

Class—II D. P. C..

SCHEDULE .
Sl No. 39
Name of Post —  WELDER. R
Number of Posts . 7 (Seven).
Classification — Class—1I" .
Scale of Pay - Bs. 400-775/-

Whether Selection or Non—Seiechon post
Age limit for direct recruitment

e

Edacational and other Quahﬁcatmns reqmred
for direct recruitment’

Whether age limit and edecational qualifica-
tions prescribed for the direct recruitment w111
apply iu case of promotees.
Period of probation if any
Whether by direct recruitment or by prc)nmtmn
or transfer and percentage of the vacancies to

-be filled by various methods.

Non-Selection.
Unper age limit 35 Years.

Ci 385 VIIE {eight) passcd with § (ﬁve) years
experience in the work connected with the trade,
Preference will be give to those possessing certifi-
cate from I. T.1ia the trade with minimum 2 (two)
years experiefice,

Age-—No.

Qualiﬁcationm—Y_es.

2 {two) years.

Initially Helper will be abserbed against the post,
thereafter 509% by promotion and 50% by direet
recruitment.

R
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transfer, grades from which promotion,deputa-

con transfer to be made

If z D. P, C. exists what Is 1is composition

Name of Post :—

Number of Posts :—

Classification —

Scale of Pay — 7
Whether Selection or Non-Selection post :—
Age limit for direct recruitment, —

Educational and other CGualifications
required for dirvect recrnitment —

Whether age Hmit and educational 'quaii—
fications prescribed for the direct recrnit
ment will apply in case of promotees.

Period of prohation, if any i

Whether by direct recruitment -or by
promoiion or transfer and percentage of
the vacancies to be filled by various methods.

In case of recraitment by
deputationftransfer, grades from which
promotionfdeputationftransfer to be made

promotion/

s AR ’

3] Topera Grrotte, Extracndinery Faae, Sepreznber 23,
I cate of racruitment by promaotion, deputation, :— Promotion from the post of Helper after compla—

tion of 5 (five) vears service in the post.
e Class—I{ID. P. C.
SCHEDULE
CARPENTER

SL, No. 4¢

2 (two)

Class—I1I

400{-—775-

Non-Selection.

Uppor aze lim¥t 35 Years.

(1} Class-VIII (eigl’st) pa.ssed W‘J‘ifi crr*mcdi: from LT.L in the
trade.

(2) Preference.will be given to thosc having 2 {two) years experi-
cnce. in the rade.

No.

2 ('E‘wo} years,

Ininially Assistanct Carpes ater will be absorbed apeinst the post,
thereafter 50 %, by promotion and 50 % by direct £ ecruitment.

Promotion from the post of Assistant -Corpentei after completion
of 5 {five} years service in the post. :

If a D.P.C. exists what is its composition :— Clags—I1T D.P.C

Name of Post :—
Number of Posts :—

‘Classifigation -

Scale of Pay —

: Whether Selection or Non~Selection post e

Age Hmit for divect recruitment

Educatr,o;,;zgl and other Quahﬁcattons
recuuired for direct recrnitment, ¢

Whet her age limit and educational quai1~
‘ficaticons prescribed for the direct recruit~
ment will apply in case of promotees.

~ Period of probation if any
recroitment or by 25% promotlon and 75% by darect recru;tmeut

“Whether by dlrect

S'C'HEDULE

HELPER.

122 (One nundred and twem”y fwo)
Class—IV .

Rs. 370—650f~

Selection,

Uppor age limit 35 Years.

(1} Class—VIII (ﬂiqht) passed Wlﬂl 2 {(two) years experience im

8l No. 4F

© particular trade.

(2) Preference will be given to those having experience in rcpdn'
and maintetance of Dissel Vemcie

“No. .

2 (wo } years.

‘promotion or transfer and precentage of the -

vacancies 1o be filiéd by varicus metheds.

Tn case of recruittnent by promotion/
deputationfiransfer, grades from which
promotionfdeputation/iransfer to be made.

If 2 D.P.C. exists whaz is its composition.

Nzme of Post =-—
MNember of Posts —
Classification :—
Scalc of Pay :—
TWhether Selection or Non-Selection post —

' Age limit for direct recruitment.

iEducational and  other Qualiﬁcations
rnquircd f or direct rec“mtmem

{Whether age limit and educational quali-
fications prescribed “for the direct recrnit-
ment will apply in case of promotees,

Feriod of probation if any -

Piomotion from. thf.: post of ‘Class—IV ~ staff (PeonfGaurdj
Majdoor/Cleancr) having migimum quahﬁca,tzon of Class—V
{five) standard and three years. exper:ence it such work.

Class—1V D.P.C.

SCHEDULE

ASSI“»TA“Q'T‘ C L\RPENT?SR

2 (two) ‘

Clags—I1V -

Rs. 370—650f~

Selection.

{Upper age limit 35 Years

(1) Class—VTIT (e,x mt} passed with 2(two) years _experience in
C:lrpntr ¥ WOTX.

{2} Preforence will Ire given to those having certlﬁcatu in Carpcmry

trade from LT.L ‘ :

‘Not applicable,

SL No, 42

2 (two) years.
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Whether by direct recruitment or by

promotion or transfer and percentage of
the vacancies to be filed by various methods

In case of recruitment by prommio_nj

deputationftransfer, grades from which

promotion ]deputauon]transfer to be made.

By dlzect recruitment. .

Not a;apﬁcabie. '

If 2 D.P.C. esxists what is its composuon — Clags—IV D. P .

~Scale of Pay —

SCHEDULE ~ Si. No. 43
Name of Post +— €LEANER:
Nuigber of Posts (— 13 (thirteen)
Classification Class—IV
Scale of Pay i o _ Rs. 330460/«
Whether Selection or Non-Selection post =~ Selection. .
Age lmit for direct recruitment. Upper  age limit 35 Years. ‘ :
Educational and other Quahﬁcmwns Ciass—V (Gve) passed. . o o
required | for direct recroitment. o ‘ '
Whether age Hmit and educatmnal qual- Not applicable.
fications prescribed - for the direct recrmt-t -
eat will apply in case of pmmuwes
Pemod of probation, if any — T 2 (iwo) yoarg,
Whether by direct recruitment or by By direct recriitment. -
promotion or transfer and perceniage of the ’ ’
vacancies to' be filled by various methods, : .
In case of recvuitment by pmmmzon!- Not appncable
_deputationftransfer, grades from which .
promotionfdeputationftransfer to be made. :
IfaDPC e‘iibfs what is iis composﬁloﬂ - NO‘“ apa 1ca‘ole )
_ SCHEDULE SLMo. 44
Nameo of Post +— TRAVEC SUPERI\ITENDIZ\IT ‘
MNumber of Posts :— 3 (threo)
Classification — Class—TiI

Rs. 650-—1595/-

Whether Selection or No a-Selection post -— WNon-Belection.

Age limit for direct recrnjtmsnt, (—
Educational and  other - Qualificaiions
tequired for direct recroitment — '

Whether age limit and educational quali-

Upper age limit 35 Years.

Gradoate of any reoogmsed Unwersny w;th at!easi 8 vears
experience i a Supervisory post under the Governnent or Sami
Government organisation, FExperience inTransport Undertaking
desirable. ‘ S :

No.

fications prescribed for the direct recruit- |

.ment will apply in case of promotees.

Period of probation, if any +—

VWhether by direct recruitment or by
promotion or transfer and percentage of the
vacancies to be filled by various methods. —

In case of recruitment by promotion/-
deputationftransfer, grades from which
promotion/deputationftransfer to be made.

1f a D.P.C. exists what is its contposition.t—

Name of Post :—
“Sumber of Post -

Classiiaton -—
Scake of Pey -—

Vhether Sciectioa or Nog-Sclecnion post -—

2 (Lwo} years. _' _
By pro.notion failing that by direct recruitment. $—

- TN

i’romotzoa for the post of Traffic . Sunwrvrser Grade I with

5 vears service in the post having paese*d Matric/School ¥inalf
Madayamik/Higher Secondary Examination :
Class—II DP.C.i— -

SCHEDULE SL. No. 45

STATION SUPERINTENDENT (GOODS/RAILWAY OUT-
AGENCY. ' ‘
1 {one)

Class—11

Rs. 600—1440/-
Noa-Sclection

Uppex apge it 35 Years.
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Fduicatonaas and  oder Qualifications
requived for direct recruitment.

fications préscribed for the direct recruit~
ment will apply in case of promotees.
Pericd of probation, if any '
Whether by direct recruitment or by pro-
motion or transfer and perceniage of the
vacancies to be filled by various methods.

In case of recruitment by pronﬁotion]
deputation]transfer, grades. fmm‘_ which’
promotion/deputationfiransfer to be made.
If a D.P.C. exists what s its composition.i—

Name of Post
Number of Posts :—
Classification :—
Scale of Pay t— -
Whether Selection or Non-Selection post

- Age limit for direct recruitment, -

Fducational and other AQualiﬁéations
vequired for dircct recrvitment. :—

Whether age limit and educational quali-
fications prescribe for the direct. recruit-
ment will apply in case of promotes.
Percd of probetion; if any —

‘Whether by direct vecruitient or by
promotion or transier and percentage of
the vacancies to be filled bsy various methods

In case of recrnitment by promotionf
deputationftransfer, = grades from which
promotion/deputationftransier to be made.

Ifa D PC exists what is its composition.

Name of Post -

Mumber of Posts

Classification

Scale of Pay 1

Whether Sefection or Non-Selection POBY -
2oz lumit for divest recruitment i—
Educational and - other - Qualifications
regaired for direct recruitment, —

Whether age - limit and educational quali-
fications preseribed for the direst recruit-
ment will apply in case of promotges,
Period of probation, if any i .

ESSENTIAL “

Matriculation or its equivalent examination from a recognised
Board. Preference will be given to the graduate in Arts/Commercef
Science eic.

-DESIRABLE.

10 (ten) years experience in the woulk of Indian Railway in the
capacity of Siation Master. Expericnce in supervisory capacity

: : "in the Raifway having sound knowledge of Accounts.
Whether age limit and educational guali- . : ‘ .

No.

2 (twb} years.
By promotion failing wheih by direct recruitment{deputations.

By promotion from the post of Upper  Division C]erk[Accountant _
Grade TI] Auditor, Gr. 1T with 5 (five) vears experience in  Railway
Qut-Agency work on the basis of e fliciency-curn-merit.

Class-IH D.P.C. .

SCHEDULE ‘ _ Si.No.46

" STATION MASTER {(PASSENGER/RAILWAY OUT-AGENCY
1 {Ong) ’ :
Ciass—IIT

Rsl. §50--1245/-

Naon-Selaction.

Upper age limit 35 Years.

ESSENTIAL o

Matriculation or its eguivalent examination from any recognised
Board. Preference will be given to the Graduate in Arts/Sciencef
Commerce. —eic. o '

DESIRABLE. ' : ) :

10 (yen} years expevience in the work of Indian Railway in the
capacity of Coach by Clerk orits equaivalent and also experience
in Administration/Accounts  ete,
supervision of complete accounting system, preparation and
submission of various reportfreturns reguired for operating
Out-Agency. - ) - '
No..

2 (two) vears . . .
By promotion failing wicih by direct recriutment/deputation.

Promotion irom the post of Booking Clérk/Traffic Assistantf
Goods Assistant{Starter/Bus Conductor with 5 years szperience
in Railway work on the basis of efficiency-cum-merit.

Clags—HI D.P.CT

SCHEDULE - : Si. No. 49

| STATION MASTER (GOODSJPAILWAY OUT-AGENCY)
"1 {one} o g -

Class—i1l

Ba-di0 10

Mon-Seleo:
Voo ags Hmit 35 Years.

FESENTIAL ) -

Mairicalation o7 ils equaivalent examination from any recom-
nised Board.  Preference will be given to the Graduate in Arts/
CommearcefScience ete.

DESISABLE

i0 (ten) years experience in Indian  Railways ia the Capacity
of Goaching clerk or its equivalent and also expevience in Admi-

nistrationfAccounts etc.  Shall have experience in supervision, -
maintennasice of Accounis/returns etc, related. to the Out-Agency.

No. ‘ '

© 2 (w0} years.

Shall have . experience in

E
:
£
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In case of recruitment by promotionf
deputationftransfer,  grades from which
promotion/deputation/transfer to be made.

If a D.P.C. exists what is its composition.

. Name of Post -—

Number of Posis
Classification :--

Scale of Pay

Whether Selection or Non-Selection post 1
Age limit for direct recruitment.

Educational  and .other Qualifications
required for direct recruitment

Whether age limit and educational quali-
fications prescribed for the direct recruit-
ment will apply in case of promotees.

Period of probation, if any -—
Whether by direct  recruitment or by

promotion or transfer and percentage of the
vacancies to be filled by various methods.

Tn case of recruitment by promotion/-
deputationftransfer, grades form  which
promotion/deputationftransfer to be made.

If a D.P.C. exists what is its composition: :— Class—III D.P.C.

o
i Rzl

merit. .
Class—IIf D.P.C.
SCHEDULE Si. Nz, 43

TRAFFIC SUPERVISOR

41 (fortyong)

Ciass—III

Gr. T Rs. 560—1300/-, Gr. II Rs. 5501245/~
Non-Selection.

E}ppe% age limit 35 Years,

Graduate in Arts/Science otc. from a recognised University.
Experience in Traffic Operation in Government/Semi-Govern-
ment Organisation. : :

Age~—No. )
Qualification —MatriculationfSchool Final or equivaient.
2 (iwo) years

By promotion failing which by direct recruitment,

Promotion from the post of Bus ConductorfBooking Clerk/
Traffic Assistant{goods Assistant/Starter having 5 years expe-
rience Gr. IT post after completion of 5 years will be eligible for

Grade I on the basis of efficlency-cum-marit.

Sk No.49

_ SCHEDULE
Name of Post 1— STARTER.
Number of Posts :(— 2 (two)
Classification :— Class—III
Scale of Pay +— Rs. 430—850/-

Whether Selection or Non-Selection post i—
Age limit for airect recruitment. tw-
Educational and other  Qualifications
required for direct recruitment. i~
Whether age limit and educational qualifi-
cations prescribed for the direct recruit-
ment will apply in case of promotees.
Period of probation if any — '
Whether by direct recruitment or by pro-
motion or transfer and percentage of the

vacancies to be filled by various methods :—
In case of recruitment by promotion/

deputation transfer, grades from which

~ Selectjon. .
Upper age iimi? 35 Years, ’
Passed Matric/School Final/Madhyamik or equivalent examination

Age—No.
Qualification —¥es,

2 (two) years.

90% by direct recruitment and 103 by promotion,

Promotion from the post of Mail Assistant Gr. H/Fuef Pumap
Assistanct Gr. 1I/Petrol Oil Lubricant Assistant with atleast 3

promotion/deputati@n/transfcr to be made - years service in the grade.

If a D.P.C. exists what is its composition. ;- Class—II D.P.C.
SCHEDULE S1. Mo, 53
Name of Post — BOOKING CLERK
Number of Posts - $3 (fifty three)
Classification - Class—TII1I
Scale of Pay _ Rs. 430——85(}/-
Whether Selection or Non-Selection post --— Selection.

Age limit for direct recruitment. -
Educational and other Qualifications
required for direct recruitment.~

Whether age limit and sducational gualif-
cations preseribed for pe direct recruit-
s wull apply 1mocase of promotees.

Upp®h age limit 35 ears.
Passed Madhyamik/School Final/Higher Secondary or equivalent
examinatjon. . : S -

Age—No.
Qualificatica—Y es.

e
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Tripura Gazette, Extraordinary Issue, September 23, 1986 A. D.
Period of probation, if any 2 {two) years.

Whether by direct recruitment or by  :—90% by direct recruitment and 107, by promotion,
promotion or transfer and percentage of -

the vacancies to be filled by various methods

In case of recruitment by promotion/ ~—Promonon from the post of Mail Assistant, Gr. II/Fuel Pump
deputation/ftransfer, grades from  which Assistnt, Gr. TI/Petrol Oil Lubricant Assistant with at least 3

. promotion/deputation/transfer to be made. = years service in the grade.

If a D.P.C. exists what is its composition. —Class—II1 D.P.C.

SCHEDULE | . SL No. 51
Name of Post -TRAFFIC ASSISTANT.
Number of Posts +—19 (nineteen)
Classification ‘ :—Class—HI
Scale of Pay
Whether Selection or Non-Selection post —Selection.
Age himit for direct recruitment :—Upper age lmit 35 Years
Fducational and other Qualificationn  :—Passed Mairic/Schoo!l Final/Madhyainik or equivalent exami-
required for direct recraitment. ' mnation. preference will be given to those having knowledge in

, operation of passenger Bus Serwcc
‘Whether age limit and educational quali~ —Age-—No.
ficatioons preseribed for the direct recrnit-  Qualification—yes.
ment will apply in case of promotees
Period of probation, if any —2 (two) vears.
Whether by direct recruitment or i=by 90% direct by recrmtment and 10% by promotion.
promotion or transfer and percentage of
the vacancies to be filled by various methods.
In case of recruitment by promotion/ :—Promotion for m the post of Mail Assistant, Gr. II/Fuel Pump
deputation/transfer, grades from which  Assistant, Gr. II/Petrol Qil Lubricant Assistant with atleast 3
promotion/deputation/transfer to be made. = years service in the grade.
If a D.P.C. exists what is its composition.  —Class—IlI D.P.C.

. SCHEDULE ‘ S No. 52
Name of Post —GOODS ASSISTANT ‘
Number of Posts —2 (two)
Classification +-Clasg—FIl
Scale of Pay ' ' i~RS. 430-850/-
Whether Selection or Non-Selection post.  :—Selection. . .
Age limit for direct recruitment. wUpper age lirnit 35 years.
“EBducational and other Qualifications —Passed Matric/School FmaE/Madhyamxic or equwalent examina-
required for direct recruitment. tion
Whether age limit and educational quali-  (~Age—No.
fications prescribed or the direct rocruit-  Qualification—yes.
ment will apply in case of promotees
Period of probation, if any —2 (two) years.

Whether by direct recruitment or by pro- :—909 by direct recruitment and 10 % by promotion,
motion or transfer and percentage of the
vacancies to be filled by various methods
In case of recruitment by promotion/ :-—Promotion from the post of Mail Assistant Gr. 1I/ Fuel Pump
deputation/transfer, gradec from which Assistant, Gr. II/Petrol Qil Luimcam: Assistant with at least 3
promotion/deputation/transfer to be made.  years service in the grade,

e

If a D.P.C. exists what is ifs composition, :m—CEass—~III D.P.C.
SCHEDULE

: Sk No. 53
Name of Post . —  MATL, ASSISTANT. ' ’
Number of Posts 11 {cleven).
Classification —  Class—TI1.
Scale of Pay ' i~ Gr. T Rs. 430-850/- Gr. IT Rs. 400- 775 /-
Whether Selection or Non-Selection post —  Non-Selection.
Age limit for direct recruitment :— “Upper age limit 35 years,
Educgtinnai and other Qualifications required - Passed Matnc/School Finay Madhyamik or
for direct recruitment equivalent examination.
Whether age limit and educational gualifications |
prescribed for the direct recruitment will apply —  Age--Np.
in case of promotes Quaiification—Yes,

Period of probanon. o anv —  ZaTwWos veari.
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In case of recruitment by promonc s ¢
transfer, grades from which promciaz
tion/transfer to be made.

If a D. P. C exists what is its composition.

SCHEDULE

Name of Post
Number of Posts
Classification

Scale of Pay a

Whether Selection or Non-Selection post
Age limit for direct recruitment

Educational and other Qualifications

required
for direct recruitment '

-

Whether age limit and educational qualifications

prescribed for the direct recruitment will apply

it case of promotes
Period of probation, I any

Whether by direct recruitment or by promotion
or transfer and percentage of the vacancies to
be filled by various methods

In case of recruitment by promotion/deputation/
transfer, grades from which promotion/deputa-
tion/transfer to be made

If a D. P, C. exists what is its composition.

SCHEDULE

Name of Post.

Number of Posts.

Classification.

Scale of Pay.

Whether Selection or Non-Selection post.
Age limit for direct recruitment. -

Fducational and other qualifications required
for direct recruitment.

Whether age limit and educational qualifications
prescribed for the direct recnutmcnt wﬁl apply
in case of promotecs.

Pzriod of Probation. if any.

Wratkar by direct recruitment or by promotion
far awd perczniage of the vacancies to
~ Aed by varjous methods

3 anmy ca—

eﬁiciéricy—%um«mcrit. Praor
Vehicle Assistant having 3 =
post. )

Class—HI D, P, C.

TRy i e

Sl No. 54
HEAVY VEHICLE DRIVER.
193 (one hundred and ningtythree).
Class—FHI,

Selection Gr. Rs. 550-1245/- Gr. I Rs. 470-1025 /-,
Gr. 1I Rs. 430-850/-,

. Selection.

Upper age limit 35 years.

Class—VIII (eight) passc:d Must possess Heavy
Vehicle Driving Licence from the Competent
Authority with at least 3 (three) years experience
in driving heavy vehicles. Passing of driving
proficiency test to be conducted by a committee

constituted by the appointing  authority is
necessary.

Apge—No,
Qualification—Yes.

2 (two) years.

Initially Vehicle Assistants possesszng Heavv
Vehicle Driving Licence and  having minimum
qualification as prescribed for direct recruitment
and will be absorbed against Grade I post.
Thereafter 509% by promotion and 50% by direct
recruitment in Gr. IL. 309 of the total post will
be in Gr. I and 15% of total post will be in
Selection Grade, e

Promotion to Gr. II from the post of Vehicle
Assistant. Promotion te Gr. I will be  after
completion of 8§ years service in Gr. II and 1o
Selection Grade after completion of five * years
service in Gr. 1 on the basis of efficiency-cum-
merit in all the cases.

Class—III D. P. C.

o e SL No. 55
BUS CONDUCTOR.
145 (one hundred and fortyfive).
Class—-ITT.

Gr. IT Rs. 430-850/-,. Gr T Rs. 470-1025/-,
Selection.

Upper age Limit 35 years.
Passed Madhyamik / School
Secondary or equivalent examination. Must

hold Conductor’s Licence. Preference will be
given to those having experience in such work.

. Final - /. Highcr

Age-wNo
Quahﬁcanen_‘(cs

2 (two) years.

Y% by direct recruitment and 10% by promotion
to Grade-—I1.

e R e o g e

N
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Tripura Gazette, Extraordinary Issue, September 23,1986 A. D.

In case of recruitment by promotion/deputa-
von, transfer, grade from which  promotion/
deputation/transfer to be made.

If a D. P. C. exists what is its composition.

Name of Post.

Number of Posts.

Classification.

Scale of Pay.

Whether Selection or Non-Selection pabt

Age limit for direct recruitinent.

Educational and other qualifications rcqusrcd
for direct recruitment.

Whether age limit and educational qualifications

“prescribed for the direct recruitment will apply

in case of promotees.
Period of Probation, if any.

“Whether by direct recruitment or by promotion

or transfer and percentage of the vacancies to
be filled by various method.

In case. of recruitment by promotion/deputa-
tion/transfer, grade from which promotion/
deputation/transfer to be made.

Ifa D P C. exists what is its composition.

Name of Post.

Number of Posts.

Classification.

Scale of Pay.

Whether Selection or Non-Selection post.
Age limit for direct recruitment.

Fducational and other qualifications required

for diréct recruitment.

Whether age limit and educational qualifications
prescribed for the direct recruitment wiil apply
in case of promotees.

Period of Probation, if any.

Whether by direct recruitment or by promotion

- or transfer and percentage of the vacancies to

be filled by various method.

In case of recruitment by promotion/deputa-
tion/transfer, grade from which promotion/
deputation/transfer to be made.

If a D. P. C. exists what is its composition.

SCHEDULE

Name of Post. :

Number of Posts. e
Classification.

Scale of Pay.

Whether Selection or Non-Sclection post,

Age limit for direct recruitment.

Educational and other gqualifications required
for direct recruitment.

Wiether age Hmir and educational gqualifications
prescribed for the direct recruitment will apply
in case of promotees.

Period of Probation, if any. '

Whether by direct recruitment or by promotion

or znsfer and percentage of the vacancies to
be filied by vanons methods.

SCHEDULE

" SCHEDULE

Not applicable.

Promotion to Gr. I from Class—1IV staff baving
minimum qualification as prescribed at Column
No. 7. Upgradation to Gr. I from Ge I afte}z
completion of 5 years service in the Grade oft
the basis of efficiency-cum-merit.

Chass—III D. P. C

Sl No. 56
MARKMAN. ’
i (one).
Class—1V.
Gr. I Rs. 340-530/-, Gr. 11 Rs. 330-460/-.
Selection.
Upper age Limit 35 years.

Class—VIII (eight) passed. ,
Not applicable. ‘ .

2 (two) years.
By direct recruitment.

Class—I1 D. P. C.

. Sl No. 57
MAIDOOR. -

5 (five).

Class—1V.

Rs. 330-460/-

Selection. | -

Upper age limit 35 ycars

Class—V (five) passed.

Not applicable.
2 (two) years.

By direct recruitment.

Not applicabie.
Wot applicable.

2

Sl No. 58

OF FICE SUPERINTENDE'\IT
1 {one).

Class—111.

Rs. 650-1595/-.

. Non-Selection,

Upper age Limit 35 years.

Graduate of any recognised University with
at least 8 (eight) vears experience in Supervisory
post under Government or any reputed organisa-
fion.

No.
2 (two) years.

By promotion failing which by direct recruitmen:.
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In case of recruiument by promotion ‘depura-
ten trapsfer, grade from which promoton’
deputation/transfer to be made,

-

if a D. P. C exists what is its composition

SCHEDULE

Name of Post.
Number of Posts.
Classification.
Sgale of Pay.

_ Whether Selection or Non~Se}ect;on _post.

Age Limit for direct recruitment.
FEducational and other quaizﬁcanons

reguired
for direct recruftmeﬂt A

Whether age limit and educational qualifications

preqcmhed for the direct recruitment. will appl‘y-

in case of promotees.

.. Period of Probation, if any.
10.

Whether, by direct recrultment or by promotion
or transfer and percentage of the vacancies to
be filled by various methdd,

In case of recruitment by. promotion/deputa-
tion/transfer, grade from which promotion/
deputation/transfer to be made.

Ifa D P C exists what is its composition.

Name of Post.

Number of Posts.

Classification.

Scale of Pavy. .

Whether Selection or Non-Selection pest.
Age Limit for direct recruitment. -
Educational and other qualifications
for direct recruitment.

required

Whether age limit and educatmnai guahﬁcat;ons
pretcnbed for the direct recruitment will apply
in case of promotees. ) )
Period of Probation, if any,

Whether by direct recruitment or by promotion
or transfer and percentage of the vacancics to,
be filled by various methods. 7

In case of recruitment by promotion/deputa-
pon transfer, gradé from which promotion/
deputation /transfer to be made.

If a D. P. €. exists what is its composition.

SCHEDULE

© Andit/Accounts
of. budgctmg, planning & ILabour laws desirable,

 years service in the grade.

_similar

g

By promotion from the post of Head Clerk/
Accountant Gr. I/Auditor. Gr. T with 3 vears
experience in the Grade and having minimum

qualification of Matric/School Final/Higher
Secondary/Madhamik passed.
Class—HI D. P. C._

SL No. 59
SUPERINTENDENT ()F ACCOUNTS
2 (two).
Clags-—1I1.

. Rs. 650-1595/-.
-Non:Selection.

Upper age Limit 35 years.

Graduate preferably in Commerce -of any
recognised University. 5 (five) years. experience
in Government/Semi Government / Industrial
Establishment in Supervisnxy capacity regarding
works is essential. Knowledge

No.

2 (two) years. : ‘
By promotion from the post of Head Clerk/

Accountant Gr. I/Auditor; Gr. T with 5 (five)
Deputation  from

analous post under the State Government.

Class—II1 D. P, C..

S SL. No. 60

P. A TO MANAGING DIRECTOR
1 (one) post. =

" Class—I1I.
Rs. 650-1595/-.

Selection.

LUpper age limit 35 "years

Graduate from any recognised Umverslty Must
have minimum speed of 120 words per minute

‘in Shorthand and 40 words per minute in English
experience in -

_5 {five) vears
in ‘Government/Semi-Govern-
Person with expericnce of

Type-writing.
capacity
ment Orgamsatmn

- working m Transport Orgamsanon shall be given

preference.

B

" No.

2 (two) years.

By promotlon faﬂmg which by duect recruitment.

Promotion from the post of Stenographer having

5 (five) vears experience in the Grade under the

Corporation.
Class—III D. .. C.

- SCHEDULE _ Sk No. 6l

Name of Post :‘—HE_AD 'CLERK
Number of Posts :—3 (three)
Clhessification reClass— 1L

et R S A R R o R T+
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- Period of Probation, if any : r2 (two) years . _
Whether by direct recruitment or by pro- By Promotion failing which by direct recruitment.
motion or transfer and percentage of the
vacancies to be filled by various methods.
In case . of recruitment by  promotionf/ Promotion from the post of Upper Divmon Clerk/Accountant
depntationfiransfer, grads for _which  Gr. II;’Aud1t"ar Gr. I with minimum 3 (five) years experience and
pramotionfdeputationitransfer to be.made.  having minimun gualification of Matric/School Final Higher
Secondary/Madhyamik Passed.
Ifa D.P.C. esxists what is its cempos;tmn Class—HI D.P.C, : 7
_ " SCHEDULE | ~ Sl No. 62
MName of Post . ' :—ACCOUNTANT/AUDITOR GRADE I (ONE)
Number of Posts ‘ - =3 (ihwee)
© Classification . feeClass 111 ,
- Scale of Pay —Rs. 600—1440/-
Whether Selection or Non-Selection post  :—Non Selection
Ag e limit for direct recruitmant —Upper age limit 35 vears. : _
Bducational and  other qualifications Gradutate preferablly in Commerce from any recognised Univer
required for recruitment. sity. 7 years experience in  Government/Semi Govi/ Public
) . Sector Undertaking as' lower Division Clerk or 2 (two) years
experience in Upper Divisision Cleark or equivalent post. Train-
. . ingin Accounts from any recognised Institute will be preferred.
Whether age limit and educational quali- - No.
fications prescribed or the direct recruit-
ment will apply in case of promotees
Period of Probation, if any o 1—2 (two) years.
Whether by direct recruitment or by pro- - By promeotion, fmlmg that by deputation and faﬁmg which by
motion or transfer and percentage of the dzresﬁ: recruitment. . _
‘vacancies to be filled by various methods. o
In case of recruitment by promotion/ Promotion from the post of Acgountant, Gr. Ti/Auditor, Gr. IIf
deputation/transfer, grade from | which Upper Division Clerk with 5 years service in the grade under
. promotion/deputationftransfer to be made.  the Corporation and having minimum qualification of Matrice/
School Final/Higber Secondary/ Madhyamik passed.
faDPC emsts what is its compesnmn Class—IIL D.P.C. )
> SCHEDULE o o " 8l No. 63
Name of Post L - :—STENOGRAPHER '
Number of Posts -+ =3 (three)
Classification ’ 1—Class—II¥
Scale of Pay ‘ +—Rs. 5601300/~
Whether Selection or Non-Selection Post. i Non Selection. -
Age limit for direct recruitment © i—Uppar age limit 35 years
: Bduc}atlonai _and other  qualifications - Matriculate/School Final/Higher Second&ryiMadyamik Passed
required for direct recruitment. ., having 8 years experience. Must have minimu speed of 100
“" words per minute in shorthand and 40 words per miaute in
, ) Eﬂghsh Type~wzat£1ng Preference will be given to Grauates.
Whether age limit and educational guali- No; .
. fications prescribed for the direct recruit-
ment will apply in case of promotees,
Period of Probation, if any T =2 two) years
Whether by direct recruitment or by pro- By. promotmn failing that by direct recruitment.
motion or transfer and percentage of the
vac:mclcs to be flled by vaflous method. .
In case of recruilment by  promotion/ Promotion form the post of Lower Division Clerk -or equwaient
. deputa‘cmn[traqsfer, grade from which post w;th 3 (five) years exp nence in the grade.
promotion/deputation/iransfcr to be made. .
if a D.P.C. exists what is its composition. Class—III D.P.C. .
: : : ‘SCHEDULE ' o ' 8L MNo. 64
Name of Post _ —UPPER DIVISION CLERK
MNumber of Posts e 24 (twenty four)
Classification jClass—JIT

Tripura Gazette, Extraordinary Issue, September 23, 1986 A, D.
Scale of Pay : —Rs, 600—1440/-
Whether Selection or Non- Seiesilon post  —DNon Selection.
Age Limit for direct recruitment " —Upper age limit 35 years.
Fducational and other qualifications —Graduate of any recognised University with -1tlca‘st 5 (five) years
required for direct recruitment exparience as Upper Division Cieark in 2 Govemmmt{ Semi-
_ ’ . Government,
Whether age limit and educational quali-- No.

fications prescrtbed for the direct recruit-
ment will apply in case of promotees.
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Tripura Gazette, Extraordinary Issue, Septamber 23, 198¢ A. D, 27
Secale of Pay ' 85012450 L
Whether Selection or Non-Selection post  —Noa-Selection..
Age limit for direct recruitment =— Uipper age limit 35 years.
Fducational and other qualifications Gradunaie with -5 years experience in Government/Semi Govern_

mant/Tndustrial Organisation as Lower Division Clerk., Having
speed of minimum 40 words per minute in Type writiing in
S English, Knaowledge of Bengali Type writting desirable.

Whether age limit and educational guali-  +—No. : ' : ’
fications preseribad for the direct recruit-

ment witl apply in case of promotees.

sriod of Probation, if any _ —2 {two YYears. :
Whether by direct recruitment or by s—By promotion failing that by direct recruitment.
promotion or transfer and parcentage of the ‘ . _

vacansies to be filled by various method. _ : .
In case of recruitment by promotion/ :—Promotion from the post of Lower Division Clerk with 5 years
deputationfiransfer, grade from  which ‘service in the Corporation and having minimum qoalificatio n
promotionfdeputationftransfer to be made - .of Matric/School FinalfHigher Secondary/Madhyamik passed.
If 2 D.P.C. exists what is its composition. :—Class—I1I D.P.C. _ R

required for direct recrultment.

SCHEDULE ' ' o SL No. 65

Namz of Post _ :—ACCOUNTANT, GRADE-IIJAUDITOR, GRADE-II
Number of Posts : —14 {Fourteen) o : '
Classification o - Class—I11. '
Sczale of Pay :—Rs. 550—1245/-
Whether Selection or Non-Selection post  :—Non-Selection
Age Limit for direet recruitment . i—Upper age Limit 35 years.
Educational and othzr gualifications :—Graduate perferably in commerce from any recognised Universit
required for direct recrnitment, - with atleast 5 years experience in any Governmant/Semi-Goverf-

’ - " menif Public Scctor Undertaking in AuditfAccounts works.

Training in accounts and knowledy: of budgeting, commercial
accounting, Labour Laws etc. is desirable.

Whether age limit and educational qualifi-

cations preseribed for the direct rogruit-

ment will apply in case of promotees SN _

Period of Probation, if any - . -2 {two) vedrs .

Whether by direct recruitment or by pro- ~By promotion failing that by direct recruitment”
motion or transfer and percentage of the . '

vacaneios to be filled by various metheod.

In case of recruitment by promotion/ :~--From the post of Lower Division Clerk with a mimimum of §
deputationftransfer, grade from whizh years service in th> grade under th:  Corporation and having
promotion/depaiationfiransfer to be mads. ninimum qualiicasion of Matric/Szhool Final/Higher Second ary
Madhyamik passed. : : ‘

If a D.P.C. exists what is its composition, —Class—i11 D.P.C. i

' SCHEDULE _ ' ‘ - 81" No. 68
Name of Post ‘ ~SENJOR CASHIER - :
Number of Posts —1 {oney _
Classification wClass—i1 o ‘ _ : ‘ S
Scale of Pay e R 8, 550ma1245]- :
Whether Selection or Non-Selection post  :—Non Selection. ..
Age limit for dieret recruiltment — Upper age Limit 35 years. -
Educational and other qualifications -—Graduate form any recognised University with 7 (seven) years
required for direct recruitment - expesience fn handling Cash transaction with Baaks or Govera-

ent/SemizGovernment Organisation. Knowledge of typing in
English 15 preferable.
Whether age limit and educational qualifi- ~No,
cations preseribed for  the direct recruite
ment wiil apply in case of promotess. _ .
Period of Probation, il any =2 (two} ywars.

Whether by direct recruifmant or by pro~ —By promotion failing which by transfer and failing which by
motion eor transfer and percentage of the direct recruitment. :
vacanicies to be filled by various method. ‘ ' .
In case of recruitment by promotionfdepu- —Promotion form the post of Cashier with 5 (five) years service,
tationftransfer, grade from which promeo- Traasfer from the post of Upper Division Clerk/Auditor Gr, II

tion/deputationftransfer to be made. - Accountant Gr. Il on the basis of efficiency-com-merit. '
If a D.P.C. exists what is its composition. :—Class-—III D.P.C. S .

- SCHEDULE - ' 8l No. 67
Name of Post :~CASHIER. '

Number of Post —4 (four)
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28 Trinura Gazette, Extracrdinary Jesug, Sentember 23, 1536 A D,

Classification -+ remClass—IT1 .
Scalz of Pay . —Rs. 470-—-1025/-
Whethér Selection or Non-Selection post  :--Non-Selection. -
-Ape Limit for direct recruitment . —Lpper age limit 35 years. - _
Educational and other quatifications :—Passed School Final/Madhyamik or equivalent examination.
required for direct recruitment : . ‘
Whether age limit, and educational qualifi- :—Age—No.
cations preseribed for the direct recrait- Qualification—Yes.
ment will apply in cas¢ of promotees. _
Period of Probation, if any =2 (iwo) years :
Whether by direct recruitment or by —By promotion failing which by direct recruitment.
promotion or transfer .and percentage of : S
the vacancies to be filled by various method. . : :
Tn case of recruitment by promotion/ —Promotion {rom the post of Lower Division Cleark with 5 (five)
deputation/tran«fer, grade from  which years service on the bas of efficiency-cum-merit.
promotion/deputation/transfer to be made. . - :
If a D.P.C. exists what is its composition. :—Class—111 D.P.C.
, ' SCHEDULE . SL.No. 68
Nams of Post . - . STATISTICAL TNVESTIGATOR.
Number of Posts : —2 (two)
Classification o = Clags-—111
Scale of Pay :—Rs. 550—1245/-
Whether Selection or MNon-Selection post .:— Non Selection.
Age Limit for direct recruitment --Upper age limit 35 years. ‘
Educational and  other qualifications Graduate from any recognised University with ~Statistics/
required for direct recruitmnent : :—Matliematics/Economics as one  of the subject. Preference
shall be given 10 those having minimum 5 years experience in
B collection/compilation/interpretation of data. :
Whether age limit and educational qualifi- —No. i
caficns preicribed or the direct recruit- -
ment will apply in case of promotees
Period of Probation, if any i—2 (two) years : ' L
Whether by direct recruitment or by pro- :—By promotion failing that by direct recruitment. -
motion or transfer and percestage of the, e
vacancics 1o be filled by various methed ' .
In case of recruitment by promotion/ —Premotion from the post of Statistical Assistant with 5 yearn
deputation/transfer, grade  from which experience and having mimimun: qualification of Matric/School -
promotion/deputation/riransfer to be made. Final/Higher Secondary/Madhyamik passed.
- If a D.P.C. exists what is its cotposition. —Class—III D.P.C. . '
5 SCHEDULE - - SLNo 69
Name of Post o © +—LOWER DIVISION CLERK '
Num»er of Posts . - . 83 (eighty three)
Classification o :—Class—1I1
Scale of Pay : ‘ -~ Rs. 430--850/-
Whether Sclection or Non-Selection post. —Selection. :
Age Limit for direct recruitment :—Upper age limit 33 years. ‘ 7
Educational and other qualifications - :—S5chool Final/Higher Secondary/Matriculation/or its equaivalent
required for direct recruitment with a minimum speed of 30 words per minute in Engiish Type
. . writting. o :
W hether age limit and edycational quali- Age—No. .
fications prescribed for the direct recruit- Qualification’--Yes.
ment will apply in case of promotegs. -
Period of Probation, ifany =~ .= —2{two) years. o ‘
Whether by  direct recruitment-or by 809 by direct recruitment and 209, by promotion,
promotion or transfer and percentage of ; .
the vacancies to be filled by various method. ) . .
In case of recrnitment by promotion/ Promotion from the post of Class—I{V staff of this Corporation
deputation/transfer, grade from which  (Peon/Guard/Duplicating Operator) with 5 years service.
pr omction/deputation/transfer to be made, — .
Ifa D.P.C. exists what is its composition, Class—II D.P.C.
' SCHEDULE ) . 8l. No. 76
Name of Post \—STATISTICAL ASSISTANT. .
Number of Posts ' 5 (five)
Clagsiﬁcation _ © i —Class—TI[-
Scale of Pay — *— Rs. 430—850/-
Whether Selection or Non-Selection post. - Selection,
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Yripura Gazeite, Extrnordinary Issue, September 23, 1986 A. D. o
Age Limit for dircst recraitiment :—Upper age limit 35 years.
Educational and other qualifications —MadhyamitfSchool Final/Matriculation equivelent exa— -z--=,
required for direct recruitment.. - Experience in compilation and collection of statistical da-z =
. be preferable. )
Whether age lHmitand educational guali- —Age—No.

fications prescribed for the direct recruit- Qualification—Yes

ment will apply in case of promotees. B

Period of Probation, if any ‘ S 2 (two) years . :
‘Whether by direct recruitment or by pro- 907 by direct recruitmeént and 109 by promotion,
motion or transfer and percentage of the .

v acancies to be filled by varions method.

In case of recruitment by _promotiou/‘ —From the post of Peou[(}uard./bupi_{catiug oparator (class-IV
deputationftransfer, = grade from which staff) of the Corporation having minimum 5 years service in
promotionfdeputationftransfer to be made. such grade. :
if a D.P.C. exists what is its composition, -~Class—III D.P.C - _ .

. SCHEDULE ' : SI, No. 71
Name of Post " ~SENTOR LIGHT VEHICLE DRIVER.
Numder of Posts - -1 {one} ‘ -
Classification -~ —Class—ITT :
Scale of Pay : (1, T Rs, 470-——‘1025/" Gr. 11 Rs. 430850/«
W E'ther Selection or Non-Selection post  —Selection. - S
Age limit for direct recruitment —Upper age limit 35 years. :
Educational and othr qualifications  :—Clags—VIII (eight) ‘passed. Must possess Light Vehicle
required for direct recruitment Driving Licence from the Competeat Authority with 8 years

experience in driving Jeep/Car.

Whether age limitand educational quali- :—Age—No,
fications prescribed for the direct recruit- Qualification—TYes.

Period of Pro bation, if any 1 'fone } years. . _ _

Whether by direct recruitment or by By promotionn failing that by direct recruitment.

promotion or iransfer and percentage - of :

the vacanies to be filled by various method.

In case of recruitment by promotion/ :—Promotion to Gr, II from the Light Vehicle Driver Gr. Il with
deputationfiransfer, grade from which 5 years service in the Grade. Promotion to Gr. I from Gr. IE
promotionfdeputation/transfer to be made.  after 5 years service in the grade. :

Tf a D.P.C. exists what is its,compositon,  ~~Class—III D.P.C,
SCHEDULE - .

: . , _ 81 No. 72
Name of Post = LIGHT VEHICLE DRIVER L
Number of Posts 7 (Seven}) B
Classification ‘ +—Class—Ii1 _
Scale of Pay —Gr. T Rs. 470--1025[-, Gr. II Rs. 430—850/- Gr. ITI Rs. 400-775}+
Whether Selection or Non-Selection post  —Selection. - -
Age Limit for direct recruitment :—Upper age Limit 35 years.
Fducationae and other qualifications  :— Class—VIII (eight) passed, possess Light Vehicle driving Licence
required for direct recruitment - - from the competent Authority. Minimum 3 years expericnce

in driving Jeep/Car will be preferred. Passing of driving pro-

ficency test to be conducted by a committee €onstituted by the

' Appointing Authority is necessary. :
Whether age limit and educational quali- Age—No, =
fications prescribed for the direct recrnit- Qualification—Yes.
ment will apply in case of promotees. _
Period of Probation, if any 2 (150} years
W hether by direct recruitment or by pro- :~-50 9, by promotion and 5077 by direct recruitment in the Grade ITE
motion or iransfer and percentage of the 159 of total posts will be in Grade I. - : ot
vacancies 1o be filled by various metheod. ’ . _
In case of recruitment by promotionf Promotion in Gr. IIIfrom Vehicle Assistant/Cleaner and other
deputatio n ftransfer, grade f{rom  which class—IV staff possessing Light Vehicle Driving Licence.  Gr. II

promotio n {deputationftransfer to be made.  post will be eligible after completion of 5 years service in the
‘ , Gr. T and Grade I post will be eligible after completion of 5

: years service in Gr. IT on the basis of efficiency -cum-~merit in cases
If a D.P.C. exists what is its compesition  —Class—I1I D.P.C, ' '

SCHEDULE . :
- . SL. NO, 73
Name of Post :—  DUPLICATING OPERATOR
Number of Posts ' C e 2 (twO)
Classification : . . — Class—ITT .
Scale of Pay : —  Rs. 400-775/- -
Whether Selection or Non-Seclection post - - Non-Selection.

© Age Limit fer direct recruitment . T Upper age limit 33 vears -
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Triputa Gazette, Extraordinary Issye; Septemsher 23, 1985 A, B

Educational and other qualiﬁc&tions-
required for direct recruitment

Whether age limit and educational
qualifications prescrzbed for the direct
recruitment will - apply m case of
promolees

Period of Probation, if any | )
Whether by direct recruitment or.
by promotion or trnasfer and
percentage of the vacancies to

be filled by various method

In case of recruitment by
promotion /deputation/transfer,

grade from which promotion/
deputation/transfer to be made

S
i

. If 2 DP.C. exists what is its

composition.

Name of Post

Number of Posts
Classification
Scale of -‘Pay

Whether Selection or Non-Selection post -
- Age Limit for direct recruitment .

Educational and other qualifications
required for direct recruitment
Whether age limit and educational

" qualifications prescribed for the direct

recruitment will appiy in case of
promotecs
Period of Probation, if any

. Whether by direct recruitment or

by promotion or froasfer and
percentage of the vacancies to
be filled by various method

In case of recruitment by
promotion /deputation/transfer,
grade from which promotion/
deputation/iransfer to be made

If a D.P.C exists what is its
composition

Name of Post : -
Number of Posts o
Classification "

Scale of Pay

Whether Selection or Non-Selection post
Age Limit for direct recruitment -
Fducational and other qualifications
reguired for direct recruitment
Whether age limit and eduocational |
qualifications prescribed for the direct
recruitment will apply in case of
Promotecs

Period of Probation, if any

Whether by direct recruitment or

by promotion or trnasfer and
percentage of the vacancies to

be filled by various method

In case of recruitment by
promotion/deputation /transfer,

grade from which promotion/
C-"mtaaon;tramfer to bc made

Tf « MDY/ ot

SCHEDULE

SCHEDULE

-

Qlass-VIII (eight) passed. Knowledge In operating:
Dpulicating Machine and experience in its repair
and maintenance is essential -

T

No.

2 (two) ycaré. .
By. promotion failing that by direct recruitment.

Promotion from- the post of Péon/Guard with
5§ years service under the Coporation znd having
knowledge and experience in operating the Dupli--
cating Machine as prescribed.

Clhass—IIE D. P. C.

SI. NO. 74
PEON
52 (fiftytwo)
Class-1V.,
Gr, TI Rs. 330-460/-, Gr. I Rs, 340«530/—
Selection. :
Upper age limit 35 years.
Clags-VII (eight) passed.

- Not applicable.

2 (two) years.
By direg:t recruitment in Gr. 1T

Prometion to Grade I from Gr. II will be made
after completion of 5 years service on the basis
of efﬁcmncymcum—merit.

Class-IV DP.C.

= ' SL. NO. 75
GUARD

42 (fortytwo)

- Clags-1V

Gr. 1 Rs. 340-530/-, Gr. 1T Rs. 330»460/»
Selection.
Upper age limit 35 vears.

- Class-VIII (eight) passed.

Not appfi.cabie.

2 {two} years.
By direct recruitment in Gr. I

Promotion to Grade I from the Grade I¥ will
be made after completion of 5 (five) years service
on the basis of efficiencyv-cum-merit,
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Trpasa Garssts, Exvaordinary Issue, Septamber 23, 1957 A D - 3t

SCHEDULE

Name of Post

Number of Posts

Clagsification e
Scale of Pay -

Whether Selection or Non-Selection post
Age Limit for direct recruifment

Educational and other gualifications
required for direct recruitment

Whether age limit and educational
qualifications - prescribed for the direct
recrnitment will apply in case of
Promotecs .

Period of Probation, if any

Whether by direct recruitment or
by promotion or trnasfer and
percentage of the vacancies to
be fiied by various method

In case of recruitment by -
promotion/deputation /transfer,
grade from which promotion/
deputation/transfer to be- made
If 2 DP.C. exists what is its
composition .

SCHEDULE

- Name of Post

Number of Posts

Classification

Scale of Pay

Whether Selection or Non-Selection post

Age Limit for direct recruitment

Fducational and other quahﬁcaizons reqmred
for direct recruitment

Whether age limit and educational qualifica~ =

tions prescribed for the direct recruitment
will apply in case of promotees

Period of Probation, if any

Whether by direct recruitment or by
promotion- or transfer and percentage of
the vacancies to be filled by various method

in case ~of recraitment by promotion/

deputation/transfer, grade from  which
promotion/deputation/transfer to be made

If a D.P.C. exists what is its composition
Name of Post

Number of Posts

Classification

Scale of Pay

Whether Selection or Non-Selection post
Age Limit for direct recruitment

Educational and other quahﬁcatmns required -

for direct rccmltment

Whether agé limit and educational qualifica-

tions prescribed .for the direct recruitment

will apply in case of promotees
Period of Probation, if any

SL. NO. 78

SWEEPER

7 (Seven)

Class-IV'

Rs. 330-460/-

Selection,

Upper age limit 35 years.

Class-HT (’I‘hrce} ‘Standard
Relaxable in case of persons havmg expenence,
of such work, .

Not - appiicable.

"2 (two) years,
"By direct recruitment,

Not applicable.

| SL. NO. 77
STORES SUPERVISOR

- 2 (two)

Class-IIT :
Rs. 6350-1595/-

- Non -Selection.

Upper age limit 3S.years.
Degree in Mechanical/Antomobile Engineering

from a recognised university or - equivalent.

qualtfication or diploma in Mechanical/Auto-

mobile Engineering from a recognised Institution

with atleast 5 {five) years experience in rmain-

tenannce work  in  Government departinent/

Semi-Govt, Organisation.

Age —No

Qualification :——*Yes’

2. (two) years.

66-2/3% by promotlon and 33- 1/3% by . direct
recruitment,

il

Promotion from _ the' post of Asstt. Foreman,
Grade-] with 5 years service in the Corporation.

“ ClassIT D.PC.

STORE KEFEPER
1 (One)

- Class-I11

Rs. 5503-1245/-
Non Selection.
Upper age limit 35 years.

Graduate with 5 vears experience in Govt./ |
Semi Govt. or Industrial mgamsa‘:mn as Assis-
tant Store-Keeper. BExperience in dealing: with'
automobile spare parts preferred. :
‘No’

2 (two) years. Co LR
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32 e Tripura Gaiette, Extmordiaﬁry Issue, Scptomber 23, 1986 A. D.

Whether ~ by direct recruitment or by

premotion or transfer and percentage of . R ) )
the vacancies fo be filled by various methods t-— By promotion failing that by direet recruitment.

In case of recruitment by promotfion/ o .
deputation/transfer, - grades from  which ' ' '
promotion/deputation/transfer to be made T Promotion from the post of Asstt., Store—keepe;
‘ - with 5 years service in the post. Having minimurh
qualification of Madhyamlk/Schooi Final/Higher
Secondary passed.

-

. If a D.P.C. exists what is lis composition o Class-ITI D.P.C,
' SCHEDULE
. 51, No. 79
Name of Post - - ASSISTANT STORE KEEPER
Number of Posts . — i1 (Eleven)
Classification . — Class-IIT : ‘
Scale of Pay ‘ —  Rs 430-850/- o,
Whether Sclection or Non-Selection post 7 — - Selection. o
Age Limit for dirsct recruitment = Upper age limit 35 years.
Educational and other quaizﬁ(.atlons required

for direct rccrwtmem — Passad- Matriculation/School Final/ Madhyamik -
: : or other eguivalent examination with 2 (two)
years experience in automobiles store mainte-
nance work in Gevc;:.rn.mex}t/Semi Governmeni
organisation. Knowledge in automobile sparc
" parts maintenance of &ccount/ fedger etc. will
- e ‘be preferred.
Whether age limit and educational  qualifica-

tions prescribed for the direct recruitment - :—  Age:—‘No
will apply in cdse of promotees = — - Qualification —Yes’
. Period of Probation, if any , o 2 (two) years.
© Whether by direct recruitment or by ' ¥
promoticn or transfer and percentage of ' . ‘
the vacancies to be filled by various methods - 90% by direct and 10% by promotion.

In case of recruitment by promotion/
deputation/transfer, grade from  which . ' -
promotion/deputation/transfer to be made o Promotion from the post of Class-IV staff,

If a D.P.C. exists what is its composition i—  Class-Ill DP.C
: ‘ SCHEDULE

. : . : . 5L No. 80
Name of Post ' : - CARE TAKER
Number of Posts - - - 1 (One)
Classification - . — (Class I
Scale of Pay S ) S i— Rs. 550-1245/-.
Whether Selection or Non-Selection post _ "r—  Selection.
Age Limit for direct recruitment : RS- Upper age limit 35 years.

- Educational and other qualifications required : :

for gireot 1'ccruitmer;t _ ‘ — Must be Mairiculate/Schoel Final/ Higher

Secondary/Madhyamik with 5 vyears experience
in similar post.” Ex-Service man/Police Personnel
' will get preference.
Whether age limit and educational qualiﬁc‘p

tions p;escribed for the direct recruitment ‘
will apply in case of promotees o Not -applicable.
Period of Probation, if any p— 2 {two)y vears.
Whether by direct recruitment or by '

promotion or transfer and percentage of - : o

the vacancies to be filled by various methods T By direct recruitment.
In  case of recruitment by promotion/ ' :

" deputation/transfer, grade from  which

A

promotion/deputation/transfer to be made - e Not applicable.
If a D.P.C. exists what is its composition — Class-IIT Selection.
‘ SCHEDULE
. : : : - SL No. &1
WName of Post. — WORK ASSISTANT.
Number of Posts. ' e 4 (four).
- Classification, : 1~ Class—IIT.
‘Scale of Pay. ' 7 Rs. 430-850/-.
Whether Selection or Non-Selection post. —  Selection.
Age Limit for direct recruitment. ' :—  Upper age limit 35 years,
Educational and other qualifications required '
for direct recruitment, . :— Passed Higher Secondary/School Final/Matric/

Madhyamik or equivalent examination with
at least 5 years cxperience in Civil Engineering

EIIATA el Tl
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Tripura Gazette, Extraordinary Issue, September 23, 1986 A. D. n

Whether age limit and educational qualifications
_prescribed for the direct recruitment will apply
in casé of promotees.

Period of Probation, if any.

Whether by direct recruitment or by promotion
or trancfer and percentage of the vacancies to
be filled by various method. .

In case of recruitmeni by promotion/deputation/

transfer, grade from which promotion/depata-
tion/transfer to be made. ’ -

It 2 D. P. €. exists what is its compogition.

—  Age—'No’

Qualification—‘Yes’,

- 2 {two) years.

= 90% by direct recruitment and 10% by promo-

tion, failing which by direct recruitment.

i From Class—IV sctaff of the Corporation with

53 years experience in the Civil Engineering
works, o

—  Class—IH D. P. C

SCHEDULE

Name of Post.

Numiber of Posts.

Classification.

Scale of Pay. :

Whether Selection or Non-Selection post.

Age Limit for direct recruitment.

Educational and other gqualifications required
for direct recruitrnent. : '

-

Whether age limit and educational gualifications
prescribed for the direct recruitment wiil apply
in case of promotees,

Period of Probation, if any.

Whether by direct recruitment or by promotion
or transfer and percentage of the vacapcies io

be filled by various method,

Tn case of recruitment by promotion/deputation/”

transfer, grade from which promotion/deputa-
tion/transfer to be made.

1t 4 D. P. C. oxists what Is its’ composition.
|

Name of Post.

Number of Posts.

Classification.

Scale of Pay. . .
Whether Selection or Non-Selection post.

Age Limit for direct recruitment.

Educational and other qualifications reguired
for direct recruiiment.

Whether age limit and educatio :
prescribed for the direct recruitment will apply

in case of promotees.

Period of Probation, if any. - : )
Whether by direct recruitment or by promotion
or transfer and percentage of the vacancies to
be filled by vatious method.

“In case of recruitment by promotion Jdeputation/

transf'cr, grade from which promotion/depuia-

tion/transfer 10 be made.

If a D. P. C. exists what is its: composition.

cational qualifications-

Sk No. 82

— PUMP OPERATOR.

— 4 (Four),

i~ Class—{I1.

—  Rs. 400-775/-.

— Non-Selection. ‘

»—  Upper age limnit 35 years. -

—  (lass—VIII passed. Certificate from I. T. L in

connected trade with two years experience in
pump operation.

L "NoT

Qualification—Yes’,

- 2 {tw0) years.

— Initially Helper having requisite qualification

wil lbe ahsorbed against the post. After that 50%
by promotion and 30% by direct recruitment.

- Prometion from the post of  Helper after

completion of 5 years service in the post on the
basis of efficlency-cum-merii.

o Class—III D, P. G
SCHEDULE

Sl No. 83

— ENFORCEMENT INSPECTOR.
s 15 (Fifteen).

—  Class—I11L

- RS, 56{3—13004-‘“

- Selection.

:— Upper age limit 35 years.

<~ Degree from recognised University in Arts/

Science. etc. Experience in Traffic operation in
‘Government/Semi-Government Organisation.

e NOT
— 2 {twd) vears.

-— Direci Recruitment.

+— . Not applicable. '

- Class—II D. P. C.
— Not applicable.
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SCHEDULE

Name of Post.

Number of Posis.

(lassification.

Scale of Pay.

Whether Selection or Nun-Selection pesr
Age Limit for direct recruitment.

" Educational and other qualifications required

for direct recruitment.

Whether age limit and educational qualifications
prescribed for the direct recruitment will apply
in case of promotees,

Period of Probation, if any.

Whether by direct recruitment or by promotion
or transfer and percentage of the vacancies to
be filled by various method.

In case of recruitment by prometion/deputation/

transfer, grade from which promotion/deputa-
tion/transfer to be made.

If a D. P. . exists what is its composition.

SCHEDULE

Name of Post. -
Number of Posts.

Classification.

Scale of.Pay.

Whether Selection or Non-Selection post.

Age fimit for direct recruitment.

Educational and other qualifications required
for direct recruitment.

Whether age limit and educatzonal qualifications
prescrxbed for the direet recruitment will apply
in case of promotees.

Period of Probation, if any.
Whether by direct recruitment or by promotion
or transfer and percentage of the vacancies to
be filled by various methed.

In case of recruitment by promotion/deputa-
tion/transfer, grade from which promotion/
deputation/transfer to be made.

If a D. P. C. exists what is its composition.

SCHEDULE

Name Post.

Number of Posts.

Classification.

Scale of Pay.’

Whether Selection or Non-Selection post.

Age limit for direct recruitment.

Educational and other qualifications required
for direct recruitment.

Whether age limit and educational qualifications
prescribed for the direct recruitment will apply
in case of promotees.

Period of Probation, if any.

Whether by direct recruitment or by premotion'
or transfer and percentage of the vacanczem to
be filled by various mcth(}d

i,
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Sl No. 84
SUB-QFFICER. .
1 (one).
Class~II1. .
Rs. 560-130G/-.
Neon-Selection.
Upper age limit 35 vears.

Graduate in Arts/ ‘Science ete, from a recoguised
University.

‘No’
2 {two) years,

By promotion failing which by deputation failing .
which by direct recruitment.

Promotion from Guard having five years experi-
ence and shall have passed Matriculation/Higher
Secondary or equivalent examination. Deputa-
tion from equivalent pest in Police Department.
Class—III D. P. C.

Si. No. 85

HEAD GUARD.

4 {Four).

Class—111,

Rs. 400-775/-
Non-Selection.

Upper age limit 35 vears.

Passed School Final/Madhyamik or equivalent
examination.

(Nd:

2 (two) vears.

By promotion, falling which by transfer and
failing which by direct recruitment,

Promotion from Security Guard having 5 years
experience or transfer from an equivalent grade
on the basis efficiency-cum-merit,

Clags— T D. P. C.

_ = Sl. No. 86
SECURITY GUARD.
23 (Twentythree).
Class—IV.
Rs. 370-650/-.
Non-Selection.
Upper age limit 35 years.

Passed School Final/Madhyamik or equivalent
examination.

a) Two years experience as Security Guard.
b} Experience in Army/BSF/Police/Home Guard.

No'.
2 (two) years.

By promotion failing which by direct recruitment
failing which by transfer.
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1L In case of recruitment by promotion /deputa-

tion/transfer, grade from which  promotion/
dcpuiation/t;ansfer to be made.

12. ¥ a D. P, C. exists what is its composition.

35

Promotion from Peon Grade-1 atd Gr.1I
Guard Grade-I and Grade-T1 by transfer from Home )
Cruards on the basis of efficiency-cum-merit, '

— Class—III D. P. C.




